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KATANOITbIH MA3MY¥HbI /COAEPXXAHUE KATAJIOTA/ CONTENT OF THE CATALOG

o - 0 s s
a g ’g' EOE ggj HanmeHoBaHu UCLUUNJIUHDI
3 3 = 33 gz aumeHoBaHWe avcuMNN
°c B £ 7 =)
1 2 4 5 6
BA3AINbIK NOHAEP (TAHOAY KOMMOHEHTI) (20 kpeauT)
BA30BbIE ANCLUUNJIMHbI (KOMMOHEHT MO BbIBOPY) (20 kpeanToB)
BASIC DISCIPLINES (ELECTIVE COMPONENT) (20 credits)
1 1 5 KM 5205 Koacibn meHeppKMeHT
PM 5205 MpodeccnoHanbHbIN MEHEIKMEHT
PM 5205 Professional management
1 1 5 BM 5205 BusHec-MeHeoKMEeHT
BM 5205 BusHec-meHeKMeHT
BM 5205 Business management
1 1 5 SM 5206 CTparernanbik MEHEOKMEHT
SM 5206 CTparernyeckmin MEHEIXKMEHT
SM 5206 Strategic management
ISZh 5206 MHBecTuuuanapgbl cTpateryanbik xxocnapnay
SPI 5206 CTparernyeckoe nnaHMpoBaHMe MHBECTULINIA
SIP 5206 Strategic investment planning
1 1 5 GZzZhU 5207 FbinbiMn 3epTTEyNEpAi )ocnapnay xaHe yrhbiMaacTbip
OPNI 5207 OpraHusauus n NnaHMpoBaHME Hay4HbIX MCCNegoBaHWN
OPSR 5207 Organization and planning of scientific research
ZKdU 5207 3epTTey KbI3METiHIH 84icTeMECH aHe YyNbIMOACTbIPbINybl
MOID 5207 MeTogonorusa n opraHusaumst ccriegoBaTeNnbCKoM AeATENbHOCTH
MORA 5207 Methodology and organization of research activities
BEVIHAEYLI N9HAEP (TAHOAY KOMIMOHEHTI) (44 kpeauT)
NMPODUNUPYHOLLME OUCUUMITHBI (KOMIMOHEHT MO BbIEOPY) (44 kpeauToB)
MAJOR SUBJECTS (OPTIONAL COMPONENT) (44 credits)
1 2 5 FEK5302 durpmaHbIH, SKOHOMUKarbIK Kayinciagiri
EBF5302 OKoHOMMYeckasa 6e30nacHOCTb PUpMbI
ESC 5302 Economic security of the company
KBEM 5302 Kewb6acLubinblk neH OunikTiH 3KOHOMUKaNbIK MEXaHU3MI
EMVL5302 OKOHOMUYECKUA MEeXaHM3M BNacTu 1 NiMaepcTea
TMVL 5302 The economic mechanism of power and leadership
1 2 5 KMP 5303 Kasipri MeHemXMeHTTiH npobnemachl
PSM 5303 Mpobnembl COBPEMEHHOTO MEHEIKMEHTA
PMM 5303 Problems of modern management
SM 5303 OnNeyMeTTiK MEHEIKMEHT
SM 5303 CounanbHbI MEHEXKMEHT
SM 5303 Social management




SEKK 5304 CepikTecTik NneH eHOekK kapbiM-KaTblHacTapbli
PTO 5304 [MapTHepCTBO U TPYAOBbIE OTHOLLEHUS
PLR 5304 Partnership and labor relations
PB-2 5304 MepcoHanabl 6ackapy-2
UP-2 5304 YnpasneHue nepcoHanom-2
PM-2 5304 Personnel Management-2
SB 5305 CanaHbl 6backapy
UK 5305 YnpasneHne ka4ectBoM
QM 5305 Quality Management
BKNS 5305 Bacekere kabineTTi HApbIKTbIK CTpaTerns
KRS 5305 KoHKkypeHTOoCnocobHas pbiHOYHasi cTpaTerns
CMS 5305 Competitive market strategy
KEAB 5310 KecinopbIHHbLIH, 3KOHOMUKarbIK areyeTiH 6ackapy
UEPP 5310 YnpasneHne 3kOHOMUYECKMM NOTEHLMANom npeanpusaTms
MEPE 5310 Managing the economic potential of the enterprise/
ARB 5310 Afam pecypcTapbiH 6ackapy
UChR 5310 YnpasneHne YyenoBeyeckuMu pecypcamm
HRM 5310 Human resource management
KB 5309 KopnopatusTik 6ackapy
KU 5309 KopnopatusHoe ynpasneHve
CG 5309 Corporate governance
KM 5309 Kagprnblk MEHEOKMEHT
KU 5309 KagpoBbii MEHEOXKMEHT
CG 5309 HR management
ETOA 5306 OKOHOMUKAnbIK NOHAEPAI OKbITY- 84iCTEMECI
MPED 5306 MeToauka npenogaBaHns SKOHOMUYECKMX OUCLUMNITWH
MTED 5306 Methods of teaching economic disciplines
GZA 5306 FbinbiMn 3epTTEYyaiH aaicHamachl
MNI 5306 MeTogonornsa Hay4yHoOro nccrnegoBaHns
MSR 5306 Methodology of scientific research
OBBKK 5308 ©3repictepai 6ackapy xxeHe BM3HECTI kanTa KypblnibiMaay
UIRB 5308 YnpaBrneHne n3MeHeHAMN N peCTPyKTypu3aumsa busHeca
ChMBR 5308 Change management and business restructuring
SNE 5308 Cananbik HapbIKTap 3KOHOMMKAChI
EOR 5308 OKOHOMMKaA OTpacneBbiX PbIHKOB
EIM 5308 Economics of industry markets
KBPB5307 KacinopbIHHbIH, 6Bu3Hec-npouecTepiH backapy
UBPP5307 YnpaeneHnue 6usHec-npoueccamu npeanpuaTms
EBPM 5307 Enterprise business process management
SE 5307 Cana 3KOHOMMKaChI
EO 5307 OKOHOMMKa OTpacnu
IE 5307 Industry economics




BA3AIbIK MOHAEP (TAHOAY KOMIMOHEHTI) (20 kpeanToB)
BA30BbIE oUCLNITUHBbI (KOMMNOHEHT NO BbIBEOPY) (20 kpeauToB)

BASIC DISCIPLINES (ELECTIVE COMPONENT) (20 credits)

Kacion MmeHegXMeHT

MaH koabl: PM 5205

KpeauT caHbl: 5

MpepekBusnTTep: MeHegxveHT (bakanaspuar)
MocTpekBU3UTTEP: KopnopatueTik 6ackapy,
Apnam pecypcTapblH 6ackapy.

MeHAi OKbITYyAbIH MakcaTbl: MarucTpaHTTapabl

Gackapy JKkeHe  MEHEeMKMEHT  NPaKTUKACbIH
KanbiNTacTblpy canacblHAarsl Teopuanelk Ginimre
OKbITY.

Kbickawa masmyHbl: Taxipnbelwi meHemxepaiH
HaKTbl Xarganaarbl 6ackapy KbI3METiH, MeHeXep
aTkapaTblH KOfaM MeH YWbIMHbIH, KacueTTepiH
3epTTey; kacibn meHemxepdiH KbIBMETiH XOfapbl

ybIMAAcTbIpy KonpapblH  3epTTey; 6ackapy
KbI3METIiHiH, cTpaTernsicbiH »Xocnapnay,
OopblHOAyLWbINapabl  XOofapbl  ©HIMAI  eHbekke

bIHTanaHablpy, 6akbinay ecebiH aHblkTay XoHe
onapabl ic XysiH4e Xy3ere acblpy »aHe T. O.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny kepek. KoCibn MEHEemKMEHTTIH MaHi, OHbI
OaMbITyFa KeskapacTap MeH Tacingep; Kociou
MEHEIKMEHTTIH, dyHKUMANapbl, oTaHAablK
Toxipnbene »ocnapnay, ybIMaacTbIpy,
bIHTaNaHAbIPy >xaHe Oakpinay epekLwenikTepiH
ecernke any macernenepi; Kacibn MeHemXMEHTTETi
CUTyauusnblK, NPOLIECTIK XaHe YHKUMOHaNabIK
Tocingep;

Oackapy npoueciHiH cyObekTinepi, MeHemXxepain
Kocion wunpgeonoruscel, Gackapy canacbliHOafbl
03blK LeTenaik Taxipnoe;

Icmel 6iny kepek. Gackapy QyHKUusinapbiHa

KovblnaTblH  TananTtapAblH — e3repyiH Tangay;
Kynenik ovnay TYPFbICbIHAH Kocioun
MEHEeO)KMEHTTETI KanbinTackaH Xafgangbl

Oaranayfa xakbliHaay.

OKkbImy Hamuxesnepi 6olbIHWa Ma2ucmpaHm
kenecideli _Oardblnapra _ue 605ybl __Kepek:
KOMMaHWsiHbl GacKapydblH HaKTbl MacenenepiH
wewyge anfaH bGinimgepiH kongaHy; ickepnik

MpodeccuoHanbHbIN MEHeKMEHT

Koa avcumnnuubl: PM 5205

KonuuyectBo kpeguTta: 5

MpepekBu3nTbl: MeHemxmeHT (bakanaBpuar)
MoctpekBuaunTtbl: KopnopatuBHoe ynpaBneHue,
YnpaBreHne YenoBe4YeCcknM pecypcamu.

Lenb: oOyyeHne MarMctpaHToB TeOpeTUYECKUM
3HaHMAM B obnacTu ynpaeneHus n oopMmpoBaHuns
NPaKTUKN MEHeIKMEHTA.

KpaTtkoe coaepxaHue: N3yyeHune
yrnpaBrneH4Yeckon [esTenbHOCTM MpPaKTUKYoLWEero
MeHeZXepa B KOHKPETHbIX YCMOBWUSIX, CBOWCTB
obuwecTBa " opraHunsaumm, 3aHMaeMoMn
MeHeLXepoM; UsyyeHune nyten BbICOKOM
opraHuMsaumMm [eaTenbHOCTM NPodeCcCMoHanbHOro
MeHeaXxepa; nNnaHMpoBaHNs cTpaterum
yrnpaBrneH4Yeckon AesTenbHOCTWU, CTUMYNMPOBaHUS
UCMOMHWUTENEeN K  BbICOKOMPOU3BOAUTENBbHOMY
TPyAy, BbISABMEHUS y4eTa KOHTPOMs W peanu3auum
WX Ha NpakTuke u ap.

B pesynbmame usyqeHusi
ducyunauHbl Ma2ucmpaHm OOJIKEH:
3Hamb: CYLLIHOCTb npodeccrmoHanbHoOro
MeHeIXXMeHTa, B3rnmsgbl W MNogxodbl Ha  ero
pasBuTUE; DYHKLMN npodeccrmoHanbHoro
MeHeaXXMeHTa, npobrnembl yd4eTa OCOOEHHOCTEN
NNaHWpoBaHuWsl, OpraHvM3aumu, MOTUBaLUUM W
KOHTpOns B OTeYeCTBEHHON NpPaKTuKe;
CUTYaUMOHHbIN, MPOLIECCHbIN U (PYHKUMOHANbHbIN
noaxodbl B npoeccnoHanbHOM MEHELKMEHTE;

y4yebHoOU

CcyObeKThI yrpaBneH4YeCcKoro npouecca,
npocheccmMoHanbHyl0  MOEONOrMI0  MeHeaxepa,
nepegoBor  3apybexHbli  onbiIT B obractu
yrpaBneHus;

YMemb: aHanuanpoBaTb M3MeHeHne TpeboBaHWN,
NpeabsBrSEMbIM K yNpaBneHYeCKUM (PYHKUUAM;
NnoaxoauTb C MO3MLUM CUCTEMHONO MbIWMEHNUS K

Professional management

Discipline code: PM 5205
Credit volume: 5
Prerequisites:
degree)
Post-requirements: Corporate Governance,
Human Resource Management.

Purpose of the discipline studying: teaching
undergraduates theoretical knowledge in the
field of management and the formation of
management practice.

Summary: the essence of professional
management, views and approaches to its
development;  functions  of  professional
management, problems of taking into account
the peculiarities of planning, organization,
motivation and control in domestic practice;
situational, process and functional approaches
in professional management;

subjects of the management process,
professional ideology of the manager, advanced
foreign experience in the field of management;
Master's who have studied this discipline
have to:

Know: the essence of professional
management, views and approaches to its
development;  functions  of  professional
management, problems of taking into account
the peculiarites of planning, organization,
motivation and control in domestic practice;
situational, process and functional approaches
in professional management;

subjects of the management process,
professional ideology of the manager, advanced
foreign experience in the field of management;
Be able to: analyze changes in the
requirements for managerial functions; approach
the assessment of the current situation in
professional management from the standpoint of
systems thinking.

Management (Bachelor's




KapblM-KaTblHACTbl ~ Xy3ere acblpy, iCKeprik
Keniccesgep Kyprisy eHe T.6.; kaHxangbl
Xargannapabl  Wewyaid, - 8pTypni  TacingepiH
MeHrepy.

OLleHKe CNOXUBLLErocs NONOXeHUs: B
npodeccMoHanbHOM MEHEMKMEHTE.

o pe3ynbmamam o6y4YeHust Mas2ucmpaHm
dosmkeH _ob6nadamb __HaebiKkaMu: TNPUMEHNATb
Mony4YeHHble 3HaHWUS MNpPU PELlEeHUN  KOHKPETHbIX
npo6nem ynpaBneHust KomnaHuen; cnocobHOCTb

OoCyLleCTBNATL genoBoe obLLeHume, npoBoAUTb
nenosble neperoBopbl n T.M.; BrnageTb
pas3nn4HbIMKn cnocobamu paspeLlleHus

KOHDNUKTHBIX CUTYaLMN.

According to the results of training, a
Master's should have the skills to: apply the
acquired knowledge in solving specific problems
of company management; the ability to carry out
business communication, conduct business
negotiations, etc.; possess various ways of
resolving conflict situations.

Bu3Hec-MeHemXMeHT

MaH koabl: BM 5205

KpeauT caHbl: 5

MpepekBusnTTep: MeHemxmeHT (bakanaspuar)
MoctpekBU3uTTEP: KoprnopatueTik 6ackapy,
Apam pecypcTapbiH backapy.

MaHAai okbITyAblH MakcaTtbl: MaructpaHTTapaa
DOocekenecTik OpTaHblH KaTaH >KafganblHAa
XYMbIC ICTEWTIH yMbiMAapaarbl MNPOLECTEPAiH,
M8Hi MeH Ma3MyHbl Typanbl gepbec norvkanbik
onnaygbl 4ambITy;

Kbickawia Ma3MyHbl: DackapyabiH
yMbIMOACThIPYLWbINbIK Kypangapbl Typanbl Ginimai
KanbinTacTbipy; npouecTtep MeH H6ackapyablH, LUk
XKYMECiHIH, Herisgepi;6usHec OoMbIHWA  KyxaT
anHanbIMbl XYMECiH TyCiHy;0ackapyablH >xannbl
MoaenbAepiH KongaHa 6iny; 6usHec-npouecTepai
OackapyablH KenTereH >oaHe cananbl aaicTepiH
Kongana 6iny.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny kepek: CbIpTKbl XoHe Wk opTa
dakToprapblHblH ~ ocep  eTyiHiH  TeopusanblK
Herisaepi; YWbIMHbIH XaW-KyWiH Tangay XeHe
JaMy nepcnektMBanapbiH 0Oomkay  egicTepi;
OHOIpICTIH ~ 3KOHOMMKanblK  Herisgepi  kaHe
KocinopbIH pecypcrapbl; MEHEOKMEHTTIH,

dyHKUMANaPbl MEH Heri3ri npuHumMnTepi.
Icmel _ 6iny kepek. KoCiNOPbIHHbLIH  Aamy
OafFbiTTapblH Herizgey; eHAipicTik obbekTinepain

XYMbIC iCTeYiHiH 3KOHOMMUKanbIK HaTUXenepiH
Garanay; Kanmbl KoHe dyHKUMOHaNAbIK
MEHEeIKMEHT canacbliHOafbl Kannbl

Bu3Hec-mMeHeaXXMEHT

Koa avcumnnuubl: BM 5205

KonuyectBo kpeauTta: 5

MpepekBu3nTbl: MeHegxmeHT (GakanaspuaT)
MoctpekBuauntbl: KopnopatusHoe ynpaBneHue,
YnpaBsneHne YenoBeyecknMm pecypcamu.

Lenb aucumnnuHbl: Passutue y MarncTpaHToB
CaMOCTOATENbHOrO  NOTMYECKOTO  MbIWAEHUS O
CyWHOCTM W  cogepXaHunm  MpoueccoB B
opraHusaumsax, QYHKLUMOHUPYIOWNX B KECTKUX
YCIOBUSAX KOHKYPEHTHOW cpeapbl;.

KpaTtkoe copepxaHue: opmMmpoBaHME 3HaAHWUM

OpraHM3aLMOHHOro WHCTPYMEHTapusi
yMpaBeHNs;0CHOBbI  MPOLIECCOB U MOACUCTEMBbI
ynpaBreHus; NoHMMaHue cucTemsl

[OKyMeHToobopoTa no Oun3Hecy;ymeHne
ncnonb3oBaTb OOLWME MOAENU yrnpaBreHns;yMmeHme
MCNOMb30BaTb MHOMOYUCIEHHbIE N KayeCTBEHHbIE
MeToAbl AN ynpaBneHus busHec-npoueccamu.

B pesynbmame u3yyeHusi y4yebHol
ducyunauHbl Ma2ucmpaHm OOJIKEH:

3Hamb: TeopeTuyeckne  OCHOBbI BMUSHNS
¢baKkTopoB BHELLHEN U BHYTPEHHEN Cpeabl; METOAbI
aHanusa COCTOSIHUS " NPOrHO3MPOBAHNS
nepcrnexkTmB pasBuUTKA opraHmsaumu;
3KOHOMMYECKME OCHOBBI MPOM3BOLCTBA M PeCypChl
NpeanpuaThs; YHKUMM U OCHOBHbIE MNPVHUUMBI
MEHeXMEHTa.

YMemb:  oBOCHOBaTb HanpaBfeHWA pasBUTUS

npeanpuaTng, oueHnBaTb XO35MCTBEHHbIE
pes3ynbTaTbl (bYHKLI,VIOHVIDOBaHWiI
NPOn3BOACTBEHHbIX 00BLEKTOB; CUCTEMHO

Business management

Discipline code: BM 5205
Credit volume: 5
Prerequisites:
degree)
Post-requirements: Corporate Governance,
Human Resource Management.

Purpose of the discipline studying:
Development of independent logical thinking
among undergraduates about the essence and
content of processes in organizations operating
in a tough competitive environment;

Summary: formation of knowledge of
organizational management tools; fundamentals
of processes and management subsystems;
understanding of the business workflow system;
ability to use general management models;
ability to use numerous and high-quality
methods for managing business processes.
Master's who have studied this discipline
have to:

Know: theoretical foundations of the influence of
factors of the external and internal environment;
methods of analyzing the state and forecasting
prospects for the development of the
organization; economic  fundamentals  of
production and enterprise resources; functions
and basic principles of management.

Be able to: to substantiate the directions of
development of the enterprise; to evaluate the
economic results of the functioning of production
facilities; to systematically analyze general

Management (Bachelor's




TEeHAEeHUMANap MeH HakTbl Xafgannapabl xkyuneni
TYPAE Tangay; anblHFaH HaTWXKenepai eHaey,
konga 6ap enebu pepekTepdi eckepe OTbIpbIM,
onapgbl Tangay aHe TYCiHy.

OKbImy Hamu)kesnepi 6olbIHWa Ma2ucmpaHm
kKenecidel Odardblnapra ue 605ybl __Kepek:

aHannsnpoBaTtb obuwme TeHaeHUMn n KOHKpPETHbIEe
cutyauumm B obnacTtn obuwero un (*)yHKLI,VIOHaJ'IbHOFO
MeHeaXMEHTa; 06pa6aTbIBaTb nony4vyeHHbIe
pes3ynbTaTbl, aHanM3nmposaTtb U OCMbICIINBaATb UX C
Yy4E€TOM UMEKLLNXCA nNnUTepaTypHbIX AaHHbIX.

Ilo _pe3ynbmamam _ob6y4eHusi mMazucmpaHm

Xannbl, CcTpaTeryanblk >kaHe yHKUMOHaNabIK
MEeHeI)KMEHT canacblHaarbl Xannbl
TeHOeHUMANap MeH HakTbl Xargannapabl xyneni

Tangay; MEHEeKMEHT canacblHaafbl
KyObinbicTapabl  3epTTeyre, Tangayfa >kaHe
bomkayra  MyMKiHOIK  GepeTiH  agicTemenik

annapaTtTbl MEHrepy; MeHeKMEeHT MiHOeTTepiHe
GavinaHbICTbl NaHapanblk >xobanapabl  a3ipney
XOHe icke acbIpy.

domkeH _obnadamb __HaeblKaMu: _ CUCTEMHO
aHanuavpoBaTtb obLiMe TEeHAEHUMM U KOHKPETHble
cuTyauum B obractu obLiero, CTpaTernyeckoro u
YHKLUMOHANbHOIO MEHeIKMEHTA; BrnageTb
MEeTOANYECKUM annapaTtom, No3BONSAOLLNM
nccnenosatb, aHanusMpoBaTb WM MPOrHO3MPOBaTb

ABNEeHUs B obnacTu MEHEeMKMEHTAa;
pa3pabaTbiBaTh " peanu3oBbIBaTh
MEXOUCLMNMMHAPHBLIE MPOEKTbl, CBSA3aHHble C

3agavyamMmn MeHegXMeHTa.

trends and specific situations in the field of
general and functional management; to process
the results obtained, analyze and comprehend
them taking into account the available literature
data.

According to the results of training, a
Master's should have the skills to:
systematically analyze general trends and

specific situations in the field of general,
strategic and functional management; possess a
methodological apparatus that allows you to
investigate, analyze and predict phenomena in
the field of management; develop and
implement interdisciplinary projects related to
management tasks.

CtpaternsinbiK MeHe4XKMeHT

MaH koabl: SM 5206

KpeauT caHbl: 5

MpepekBusntTTep: MeHeKMEHT
MocTpekBu3nTTEp: O3repictepai 6backapy xoHe
OM3HECTI KaWTa KypbinbiMaay, KoCinOpbIHHbIH
3KOHOMMKanbIK oneyeTiH 6ackapy, MarucTpnik
auccepTtaums

MaHAai oKbITyAbIH MakcaTbl: MarMcTpaHTTapaa
3KOHOMMUKanbIK ovnaygbl, Crparernsansik
MEHE)KMEHT Typarbl TeopusAnblK OiniM KelueHiH
KanbinTacTbipy, 6ackapyLlbinblK KbIBMETTiH HaKTbl
JafgbinapblH, 6ackapy xeHe xobanay Xynenepiu
Tangay.

Kbickawa  ma3myHbl:  Typakcbida  CbIPTKbl
opTadarbl Xargangbl 3eptrey. MaructpaHTtTapga
KOMMNaHWAHbIH, TUIMAINIMH KamMTaMacbi3 eTy YLiH
OackapyablH CTpaTerusicbiHbiH, MOAENiHiH >XKoHe
SOINeTTINIK  KypangapblHblH, ~ peniH  TyCiHyai
KanbiNnTacTblpy  XXaHe, apeTTe, Oenricianik
XarganbiHaa 6anama Hyckanapgbl Tadagbl.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny kepek: cTpaTerns yfbiMbl, CTpaTerussnblk
bGackapydblH M8Hi, OHbIH Kypampac Oeniktepi
)XOHe  onapablH  apacblHOafbl OalnaHsbIc,
cTpaTernsanblk MEHEI)XMEHTTIH, Herisgepi,
cTpaternsanelk 6ackapyablH, KaXeTTiniriH  XeoHe
onapgblH OfaH 9cepiH aHblKTaWTbIH  Heri3ri

CTpaternyeckum MeHeKMeHT

Koa avcumnnuubl: SM 5206

KonuuyecTBO Kpeaurta: 5

MpepekBn3nTbl: MeHegKMeHT

MocTpekBu3NTbLI: YnpaerneHne U3MEHEHUSAMU W

pecTpykTypusaumns OunsHeca, YnpasneHue
3KOHOMWYECKMM  MOTEeHUManom  npeanpusTus,
Marunctepckas gucceptauus

Uenb AVCLUNIINHDI: dopmmpoBaHme y
MarncTpaHToB 3KOHOMWYECKOro MbILLISTEHUS,
Komnnekca TEOpEeTUYECKNX 3HaHWN o}
cTpaTernyeckom MEeHeOXMeHTE, BblpaboTka
KOHKPETHbIX HaBbIKOB yrnpaBrneH4Yeckon
OEeaTenbHOCTW, aHanmM3a CUCTEM YNpaBrieHus U
NPOEKTMPOBaHWS.

KpaTtkoe copepxaHue: WM3yyeHne cutyaumm B
ycnoBuax HecTabunbHoM BHELLHeN
cpenbl. opmMumpoBaHve y MarnMcTpaHToB
MOHMMaHWss  ponmu  cTpaternM, Modenn u
WHCTPYMEHTapWA  CMpaBeanuBOCTU  yNpaBrieHns

ans obecneyeHnss 3pHEKTUBHOCTU KOMMAHUA W,
Kak npaBumno, HaxoasaT anbTepHaTMBHbIE BapuaHThbI
B YCINOBUAX HeonpeaeneHHOCTY.

B pesynbTaTe u3y4yeHuss y4e6HOM OUCLMIMIINHDI
MarmucTpaHT AOJDKEH:

3HaTb: MOHATME  cTpaTtervm, CYLLHOCTb
CTpaTern4yeckoro ynpaeneHusi, ero cocrasnsoLimne
M CBSA3b MEXAY HWMMW, OCHOBbI CTpaTernyeckoro

Strategic Management

Discipline code: SM 5206

Credit volume: 5

Prerequisites: Management
Post-requirements: Change management and
business restructuring, Management of the
economic potential of the enterprise, Master's
thesis

Purpose of the discipline studying: formation
of undergraduates’ economic thinking, a
complex of theoretical knowledge about
strategic management, development of specific
management skills, analysis of management
systems and design.

Summary: The study of the situation in an
unstable environment. Formation of
undergraduates' understanding of the role of
strategy, models and tools of management
equity to ensure the effectiveness of the
company and, as a rule, find alternative options
in conditions of uncertainty.

Master's who have studied this discipline
have to:

Know: the concept of strategy, the essence of
strategic management, its components and the
relationship between them, the basics of
strategic management, the main factors
determining the need for strategic management




dakTopnap.

Icmel 6iny kepek. anaMm MeH YIbIMHbIH 63apa
apeKkeTTeCcyiH oOpHaTy >KongapblH  aHblKTay,
KOMNaHWs CTpaTerMsacbiH aHblKTay XeHe TaHaay,
YbIMAbLIK OpTagarbl agaMHblH  MiHE3-KyJKbIHbIH,
Xeke HerisgepiH xanmnbinay.

OKbImy Homuxenepi 6olbiHWwa MazucmpaHm
kKenecidel Odardblnapra ue 605ybl __Kepek:
cTpaTternsnblk 6ackapyMeH OGannaHbICTbl ©3iHaiK
noeanapgbl a3ipney ywiH okyabl e3 OeTiHwe
XanfactblpyFa MyMKiHOik 6epegi.

MEHeKMEHTA, OCHOBHbIE dhakTopbl,
onpegenswowme HeobxoaMMoCTb CTpaTerm4eckoro
yrpaBneHnst 1 UX BIUSIHWE Ha HEero.

YMeTb:  onpegensTb C€nNocobbl yCTaHOBNEHUS
B3aMMOOENCTBUA  YenoBeka U opraHuMsaumu,
onpedensaTb U OCYLLeCTBNATb BblIGOp cTpaTeruu
hupmbl, 0606LaTh NUYHOCTHbIE OCHOBBI
MnoBefdeHns  4YenoBeka B OpraHM3aLMOHHOM
OKPY>KEHUN.

o pe3ynomamam o6y4YyeHuUss Ma2ucmpaHm
dosmkeH ob6s1adamb HaeblKaMu: NMO3BONSHOLMMU
npogormkate 0Oy4eHMEe CcaMOCTOATENbHO  AnS
pa3paboTkyn OpUrMHanNbHbIX WAEN, CBSI3aHHbIX CO
cTpaTernyeckuM ynpaBreHUeM.

and their impact on it.

Be able to: to determine the ways of
establishing interaction between a person and
an organization, to determine and implement the
choice of a firm's strategy, to generalize the
personal foundations of human behavior in an
organizational environment,

According to the results of training, a
Master's should have the skills to: allowing
you to continue training independently to
develop original ideas related to strategic
management.

MHBecTMUuMsAnapabl cTpaTerusnbIk
»xocnapnay

MaH koAabl: 1SZh 5206

KpeauT caHbl: 5

MpepekBusntTTep: MeHeKMEHT
MocTpekBu3nTTEp: O3repictepai 6backapy xoHe
OM3HECTI KaWTa KypbinbiMaay, KoCinOpbIHHbIH

3KOHOMMKanbIK arneyeTiH 6ackapy, MarucTpnik
avccepTaums
MoHAi OKbITyAblH MakcaTbl: WHBECTULMASIbIK

KbIBMETTi  KocnapnayablH aficHamanblK >XoHe
apicTemenik macernenepiH 3epaeney, coHaan-ak
MHBECTMUMANDBIK  >kobanapabl  (CTpaTernsanbik
Ou3Hec-xocnapnapabl) a3ipreyaiH, npakTukanbik
OafgbinapbiH MEHrepy.

Kbickawa masmyHbl: bonawak MamaHgapablH
MHBecTuumanapbl backapy canacblHaarbl
3aMaHayn ipreni  GiniMgepiH  KanbINTacTbIpy,
Kasipri HapbIKTbIK 9KOHOMUKaAaFbl MHBECTULMSTIBIK
KbI3MeTTi 6ackapy cTpaTernsicbl MeH TakTUKacbiH
TyciHy. Kasipri 3amaHfbl agictep MeH Oaranay
KepCETKILUTEPIH KorngaHa OTbIpbIn, KSCINOPbIHHBIH
WHBECTULIMSANBIK TapTbIMAbINbIFbIH Garanay
OoMbIHLWA CTAaTUCTMKA MEH CTAaTUCTMKaHbI Tangay
Ocbl NoHAi OKbIFaH MarMcTpaHTTap:

biny kepec:

-busHec-xynenep, Kopnopauusnap,
9KOHOMMWKaHbIH, MHCTUTYLMOHANAbIK CeKTopnapbl
JeHreninge cTpaTtervanblk  Wewimgep o3ipney

CTparernyeckoe nraHMpoBaHUe MHBECTULIUIA

Koa avcuumnnuubl: SPI 5206

KonuuyecTBO Kpeaurta: 5

MpepekBU3nTLI: MeHegKMEHT

MocTpekBU3NTLI: YnpaerneHne U3MEHEHUSAMU W

pecTpykTypusaumns OunsHeca, YnpasneHue
3KOHOMUYECKMM  MOTEHUManom  NpeanpuaTus,
Marunctepckas agucceptauus

Uenb ANCLUNIINHDI: n3yyeHue

METOAOMOrM4YEeCkUX U MeTOOMYECKUX BOMPOCOB
NNaHWpoOBaHNS MHBECTULWOHHOW OeATerbHOCTH, a
Takke npuobpeTeHne MpaKTU4EeCKUX HaBbIKOB
paspaboTku WHBECTULIMOHHbIX NPOEKTOB
(cTpaTermyecknx GM3HeC-NNaHoB).

KpaTtkoe copepxaHue: dopmupoBaHue y GyayLimnx
crneunanncToB COBPEMEHHbIX (yHAaMeHTarnbHbIX
3HaHMN B 06nacTu ynpaBneHus WHBECTULUSMM,
NMOHMMaHWe cTpaTerm W TaKTUKU ynpaBreHus
WHBECTULUMOHHOWN OeATEeNbHOCTbI0 B COBPEMEHHOMN

PLIHOYHOW  3KOHOMMKE. AHanNu3 CTaTUCTUKU U
CTaTUCTUKU no OLieHke MHBECTULIMOHHOMN
npuBrekaTenbHOCTH npeanpusTus, c

MCMONb30BaHWEM COBPEMEHHbIX METOOO0B W Takux
rnokasaTtesien OUeHKn

B pesynbTaTe u3y4yeHuss y4e6HOM OUCLMIMIINHDI
MarmucTpaHT AOJDKEH:

3HaThb:

- Uuenu 1 3agaduv, onpeensiowmne cTparermyeckoe
HanpaBfeHne OpraHoB ynpaBrneHuss B cdepe

Strategic Investment Planning

Discipline code: SIP 5206

Credit volume: 5

Prerequisites: Management
Post-requirements: Change management and
business restructuring, Management of the
economic potential of the enterprise, Master's
thesis

Purpose of the discipline studying: the study
of methodological and methodological issues of
investment planning, as well as the acquisition
of practical skills in the development of
investment projects (strategic business plans).

Summary: Formation of modern fundamental
knowledge in the field of investment
management among  future  specialists,

understanding of the strategy and tactics of
investment management in the modern market
economy. Analysis of statistics and statistics on
the assessment of the investment attractiveness
of the enterprise, using modern methods and
such evaluation indicators

Master's who have studied this discipline
have to:

Know:

- _goals and objectives that determine the
strategic direction of management bodies in the
development and adoption of strategic decisions
at the level of business systems, corporations,




XXoHe kabbingay canacblHaarbl Gackapy
opraHaapbIHbIH, cTpaTernanblk OarbITbIH
alKbIHOAWTLIH MakcaTTap MEH MiHOETTep;

- CTpaterusnblk xocnapnay yHKuusinapsi;

- CTpaTerusnsblk xxocnapnay agicrtepi;

- OKOHOMWKanblK  KepceTkilTepai  ecenTtey
agicTemeci;
- WHBectuumanap  HapbifblHbIH,  3aMaHaym
Kypangapsl; WHBECTULINATbIK »XobanapablH
TUiMAINIrIH  aHblKTay YWiH OCbl  Kypangapabl
navganaxy.

Icmel 6iny kepek: yMbIMHbIH, XOocnaprbl-ecenTi
KYMbICbIH, kobanblk Lwwewimaepdi, YNbIMHbIH
arbiMAarbl XXoHe nepcneKkTuBanblKk OKOHOMUKAIbIK

AaMmy xocnapnapblHblH  GenimaepiH, ©6u3Hec-
xocnapnapabl, cmeTanapabl, ecenke  any-
ecenTinik Ky>KaTTamacbiH, LWbIFbIHAAP

HOpMaTUBTEPIH oHe a3ipneHreH xobanapgpl,
xocnapnapabl, 6argapnamanapgbl icke acblpy
BoMblHWa TUICTI YCbIHbICTapAbl a3iprieyai xysere
acblpy.

OKkbImy Homuxenepi 6olibiIHWa mMa2ucmpaHm
Kenecideli Oardbinapra ue 605ybl Kepek:
Ou3Hec-xymnenep, Koprnopauusanap,
3KOHOMMKaHbIH WHCTUTYLMOHANAbIK CeKToprapbl
OEeHreninge cTpatervanblk  Wwewimaep a3ipney
»KoHe kabbingay canacblHaarbl 6ackapy
opraHgapbl KbI3METiHIH, CTpaTernsanblk OarbiTbiH,
»XongapbiH, apicTepi MEH KypangapblH
anKkblHOANTbIH 6acbim MakcaTTap MeH
MiHOETTEepAi aHblKTayFa >KoHe fbifbIMU Herisgeyre
MYMKiHAiK 6epegi.

pa3paboTky U MPUHATUA CTPaTErMYEeCcKUX peLleHUs
Ha YPOBHE Oun3Hec-cucTem, Kopriopauuit,
WMHCTUTYLIMOHANbHbIX CEKTOPOB 3KOHOMMKM;

- OYHKLUMK CTpaTErnyeckoro nrnaHnpoBaHus;

- MeToAbl CTpaTerM4eckoro nnaHNpoBaHus;

- METOAOMKN pacyeTa SKOHOMUYECKUX MoKasaTenen;
- COBPEMEHHbIE MHCTPYMEHTbI pblHKA MHBECTULWIA;
MCnonb3oBaHWe  AaHHbIX  UHCTPYMEHTOB  AnS
onpeaeneHnss 3PdEeKTUBHOCTU UHBECTULMOHHbIX
MPOEKTOB.

Ymems: OCYLLECTBMATb  MI1aHOBO-OTYETHYHO
paboTy opraHusauun, paspaboTKy MNPOEKTHbIX
PELUEHUA, pa3fernoB TEKYLUMX U NepCrneKkTUBHBbIX
NnnaHoB SKOHOMMYECKOrO pasBUTUS OpraHuMsauumu,
Oun3Hec-nnaHoB, CMET, YYETHO-OTYETHOM
AOOKyMeHTauunu, HOpMaTnBOB 3aTpart n
COOTBETCTBYIOLMX MNpeasioKeHnn No peanusaumu
pa3paboTaHHbIX NPOEKTOB, NMAHOB, NPOrpamm.

Mo pe3ynbmamam o06y4yeHUs1 Ma2ucmpaHm
dosmkeH ob6nadamb HaebIKaMu: NMO3BONSHOLMMU
BbIABMATL U HAY4YHO obocHoBbIBaTb NpUopUTETHbIE
uenu 1 3agadu, onpegensiowme crpaTermyeckoe
HanpaenexHue, nyTM, MeTogbl W  CpeacTBa
OEesaTenbHOCTU OpraHoB ynpaBreHuss B cdepe
pa3paboTky U NPUHATUA CTPATErMYECKUX PeLUEHUS
Ha ypoBHe Oun3Hec-cuctem, Kopropauun,
WMHCTUTYLIMOHANbHbIX CEKTOPOB 3KOHOMMKM.

institutional sectors of the economy;

- strategic planning functions;

- methods of strategic planning;

- methods of calculating economic indicators;

- modern tools of the investment market; the use
of these tools to determine the effectiveness of
investment projects.

Be able to: to carry out the planning and
reporting work of the organization, the
development of design solutions, sections of
current and prospective plans for the economic

development of the organization, business
plans, estimates, accounting and reporting
documentation, cost standards and relevant

proposals for the implementation of developed
projects, plans, programs.

According to the results of training, a
Master's should have the skills to: to identify
and scientifically substantiate priority goals and
objectives that determine the strategic direction,
ways, methods and means of the activities of
management bodies in the field of development
and adoption of strategic decisions at the level
of business systems, corporations, institutional
sectors of the economy.

Fbinbivu 3epTTeynepai ynbiMaacTbIpy XaHe
)ocnapnay

MeH koabl: GZZhU 5207

KpeauT caHbl: 5

MpepekBU3uTTEP:
XKYMbICTbI/K00aHbI a3y XeHe Kopray
MocTpekBU3UTTEP: MarucTphik guccepraums
MaHAi OKbLITYAbIH MakcaTtbl: fbilbIMU-3EPTTEY
KbI3METIH ybIMaacTbIpy OonbIHLIA
MarmcTpaHTTapablH, Kocioun Ky3bIpeTTiniriH

AUNnoMAabIK

OpraHusauus v nnaHnpoBaHWe Hay4HbIX
nccrnegoBaHUm

Koa avcuumnnuubl: OPNI 5207

KonuuecTtBO Kpegurta: 5

MpepeKBU3NTbI: HanNnucaHve 1 3awuTa gUnIoOMHON
paboTbl/npoekTa

MocTpekBU3NTBLI: MarucTepckasl ancceprauus
Uenb OVNCLMUNIUHBI: dopmupoBaHune
NPodeCcCMOoHaNbHOM KOMMETEHUUN MarMcTpaHToB
no  opraHusauum Hay4HO-MCCrneaoBaTenbCKOn
[EeATenbHOCTH.

Organization and Planning of Scientific
Research

Discipline code: OPSR 5207
Credit volume: 5
Prerequisites:
thesis/project
Post-requirements: master's thesis

Purpose of the discipline studying: formation
of professional competence of undergraduates
in the organization of research activities.
Summary: formation of a scientific problem and

writing and defending a




KanbInTacTbIpy.
Kbickawa mMa3MyHbl: fbinibiMM  NpobrnemaHbl
KanbINTacTbIpy XoHe OHbl FbiNbIMU 3epTTeynepae
Wwewyaid, TyTac npoueciH Kkypa 6iny; fbinbiMy
3epTTeyaiH  TanganFaH  Oapabap  agicTepi;
foinbiMn  3epTTeyai  yMbIMAacTbipy;  3epTTey
GapbicbiHAa anblHFAH MaTepuangapabl KuHay,
Tangay >XeHe TYCIHAIpY; XapusnaHbiMaap MeH
Kenwinik angelHaa ceviney ywiH Matepuangapgbl
isgey; FbINbIMU nikipranacTapra KaTblcy
XafganmblHOa fbiNbIMUA - XK8HEe  AyHWEeTaHbIMAbIK
ipikTeyai kaiTanay.

Ocbl NoHAj OKbIFaH MarucTpaHTTap:

biny kepek: folnbiMy - 3epTTey KbI3METiHiH Heriari

Herisgepi; oneMHiH, forMkacbl MeH  fbifbiMU
TaHbIMbIHbIH ~ 3aHOapbl; fbiNbIMU  3epPTTEYAIH,
aficHamanbIK cvnatTamanapsl; FbIbIMK

3epTTeyaiH TEPMUHOMOMACHI.

Icmeli 6iny kepek: FoinbiMu 3epTTeyaiH 6apabap
aaicTepiH TaHpay; FbINbIMU 3epTTeyai
yMbIMAACTbIPY;

OKbImy Homuxenepi 6olbiHWwa MasucmpaHm
Kenecideli dardbinapra ue 60/ybl Kepek:
3epTTey OapbiCblHOa anbiHFaH maTepuwangapabl
eHOey, Tangay JkaHe TYCiHOiIpYy; anblHFaH
MaTepuangapabl XapusnaHbiMgap MeH Kerulinik
anablHOoa ceviney YLiH YCbIHy.

KpaTtkoe copepxaHue: popMyUpoBaHWE Hay4HOW
npobnembl 1 yMeHvWe CTPOUTb LEeMNOCTHbIN npoLecc
ee peLueHns B Hayu4HbIX
nccnenoBaHusx; n3bpaHHble afekBaTHble MeToAbl
Hay4yHOro MCCrnefoBaHUs; opraHM3oBaTb Hay4Hoe
nccneposaHue; cobuparts, aHanuanpoBatb "
WHTEpNpeTUpoBaTb MOSlyYeHHble MaTepuarnbsl B
xofe uccrnefoBaHus; N3bickaHne matepuanos Ang
ny6nukaumn " nyo6nnYHbIX
BbICTYMNJIEHWUIA; NOBTOPEHNE MOBTOPHOW Hay4YHON U
MMPOBO33pPEHYECKOM BbIOOPKM B YCIOBUSX yYacTus
B HayYHbIX JMCKYCCUSIX.

B pe3ynbmame usy4yeHusi yyebHoU
ducyunauHbl MazucmpaHm OOJIKEH:;
3Hameb: 6a3oBble OCHOBBI Hay4HO-

nccnenoBaTenbCkon AeSTENbHOCTU; 3aKOHbI JTOMMKK
M Hay4yHOro MO3HaHUS MUpa; MeTodonorMdeckue
XapaKTepUCTUKM Hay4Horo nccrneagoBaHus;
TEPMUHOMOIMI0 Hay4YHOro UCcrenoBaHus.

Ymemsb: BbIOVpaTh afekBaTHble METOAbl Hay4YHOro
nccneaoBaHus; OpraHn3oBbIBaTb Hay4Hoe
nccnenoBaHue;

o pe3ynbmamam o6y4YeHusi Mas2ucmpaHm
domkeH obnadamb Haebikamu: 06pabatbiBaThb,
aHanu3npoBaTb U UHTEPNPETUPOBATb MOMYyYEHHbIE
mMaTepuanbl B X04e UCCnenoBaHus; NpeacTaBnaTb
NnoslyyeHHble MaTtepuanbl Ana nyénukaumm wu
NyOnNYHbIX BbICTYMIIEHUNA.

the ability to build a holistic process of solving it
in scientific research; selected adequate
methods of scientific research; organize
scientific research; collect, analyze and interpret
the materials obtained during research; Search
for materials for publications and public
speeches; repetition of repeated scientific and
ideological sampling in terms of participation in
scientific discussions.

Master's who have studied this discipline
have to:

Know: basic foundations of scientific research
activity; laws of logic and scientific knowledge of
the world; methodological characteristics of

scientific research; terminology of scientific
research.
Be able to: to choose adequate methods of
scientific research; to organize scientific
research;
According to the results of training, a

Master's _should have the skills to: process,
analyze and interpret the received materials
during the research; submit the received
materials for publications and public speeches.

FbinbiMu-3epTTeynep MeToaoNorusAchl
XoHe yMbIMpacTbIpy

MaH KoAabl: GZMU 5207

KpeauT caHbl: 5
MpepekBU3UTTEP:
XKYMbICTbI/>K00aHbl a3y XaHe KopFray
MocTpekBU3UTTEP: MarucTphik guccepraums
MeHAi OKbLITYAbIH MakcaTtbl: fbilbIMU-3EPTTEY
KbI3METIH ynbIMaacTbIpy OonbIHLIa
MarncTpaHTTapablH, Kocioun Ky3bIpeTTiniriH
KanbINTacTbIpy.

Kbickalia Ma3MyHbl: yMbIMOap MEH fbifibIMU
3epTTeynep canacbiHgarbl Ginim, Ginik  keHe
JaFabinap KyWeciHiH, HerisgepiH KanbinTacTbIpy:
aicHamMaHbl, daicTep MeH TyXblpbiMaamMarnblk

OUNnoMAabIK

MeTogonorusa n opraHunsauusa
nccneaoBaTeNibCKOM AeATENIbHOCTU

Koa avcumnnuubl: MOID 5207
KonuuecTtBO Kpegurta: 5
MpepeKBU3NTbI: HanucaHve 1 3awuTa gUnIoOMHON

paboTbl/npoekTa
MocTpekBU3NTbLI: MarucTepckasl ancceprauus
Uenb ONCLUUNIUHBI: dopmupoBaHune

NPodeCcCMOoHanbHOM KOMMETEHUUN  MarMcTpaHToB
Mo  opraHusauMn  Hay4YHO-UCCIeLoBaTESbCKON
0eaTenbHOCTH.

KpaTtkoe copepxaHue: (OpMMPOBaHNE OCHOB
CUCTEMbI 3HAHWA, YMEHUA W HaBLIKOB B 0Onactu
OpraHu3aumim U Hay4HbIX UCCIeqOBaHUN: N3yyYeHne
MeTogornorMn,  MeTodbl M KOHUEeNnTyarnbHble
UCCreoBaHus; CO34aHNe NPaKTUYECKMX HABLIKOB

Methodology and organization of
research activities

Discipline code: MORA 5207
Credit volume: 5
Prerequisites:
thesis/project
Post-requirements: master's thesis

Purpose of the discipline studying: formation
of professional competence of undergraduates
in the organization of research activities.
Summary: formation of the foundations of a
system of knowledge, skills and abilities in the
field of organizations and scientific research: the
study of methodology, methods and conceptual
research; the creation of practical skills of

writing and defending a




3epTTeynepai 3epTTey; MpakTuKanblk KongaHy
Jafabinapbl MeH TUICTI agicTepai Kypy.
Ocbl NoHAi OKbIFaH MarucTpaHTTap:
biny kepek: fbinNbIMA - 3epTTey KbI3METiHIH Heri3ri

Herisgepi; oneMHiH, forMkacbl MeH  fbifbiMU
TaHbIMbIHbIH ~ 3aHOapbl; fbiNbIMU  3epTTEYAiH,
ajicHamanbIK cvnaTTamanapsl; FbIbIMK

3epTTeyAiH TEPMUHOMOIUSCHI.
Icmel 6iny kepek: FbinbiMu 3epTTeyaiH 6apabap

npuMeHeHna N COOTBETCTBYHOLLMX MeTO4OB.

B pe3ysibmame usyyeHusi y4eb6HoU
ducyunnuHbl MazucmpaHm OOJIKEH,
3Hamb: 6aszoBble OCHOBbI Hay4HO-

nccrnegoBaTenbCkon 4eATENbHOCTU, 3aKOHbI NTOrMKK
M Hay4YyHOro no3HaHuA MUpa; MeToaosiornvyeckume
XapakTepucTukn Hay4HOro ncenegoBaHuA,
TEPMUHOITOMNMK HAay4YHOro nccrnenoBaHuA.

Yvems: Bbl6|/|paTb afeKkBaTHble MeTobl HAay4YHOro

apicTepiH TaHgay; FbINbIMU 3epTTeyai | MccrnefoBaHus; OpraHu130BbLIBaTb Hay4Hoe
ybIMAacTbIpy; “CCnefoBaHve;
OkbImy Hamuxxesnepi 6olibiHwa | [To pesynsmamam o6y4eHus MazucmpaHm

Maz2ucmpaHm _kKesecidel Odardblnapra __ue

domkeH obnadamb Haebikamu: 06pabatbiBaThb,

6oslybl Kepek: 3epTTey OapbiCbiHOA anblHFaH
MaTepuangapabl eHgey, Tangay XeHe TYCiHAipY;
anblHFaH matepuangapabl xapusnaHoiMgap MeH
Kenwinik angbiH4a cevrney yLiH YCbIHy.

aHanusmpoBsaTb U WMHTEpPnpeTUpoBaTb NOMy4YeHHbIe
MaTepuanbl B Xo4e WCCrefoBaHus; NpeacTasnaTb
NnofnyyeHHole Matepuansl Ang nyénukaumm wu
Ny6IMYHBIX BLICTYMMEHWNA.

application and appropriate methods.

Master's who have studied this discipline
have to:

Know: basic foundations of scientific research
activity; laws of logic and scientific knowledge of
the world; methodological characteristics of

scientific research; terminology of scientific
research.
Be able to: to choose adequate methods of
scientific research; to organize scientific
research;
According to the results of training, a

Master's _should have the skills to: process,
analyze and interpret the received materials
during the research; submit the received
materials for publications and public speeches.

BEMIHAEYLUI NOHOEP (TAHOAY KOMMOHEHTI) (15 kpeauT)

NMPOPUNUPYIOLLME ANCLUUMIIUHBI (KOMMNOHEHT NO BbIBOPY) (15 kpeanToB)

MAJOR SUBJECTS (OPTIONAL COMPONENT) (15 credits)

PupmaHbIH 3KOHOMUKanbIK Kayincisairi

MaH koabl: FEK 5302

KpeauT caHbl: 5

MpepekBusntTep: CTpaternsanbik MeHeLKMEHT,
BusHec-meHeaXMeHT

MocTpekBU3NTTEP: KopnopatueTik ©ackapy,
Doacekere KabineTTi HAPLIKTbIK CTpaTerns

MaHAi OKbITyAbIH MaKcaTbl: 3KOHOMMUKaIbIK
Kayincisgik XymeciHoeri Toyeken MeHEeIKMEHTIH
enKen-TeNKeNnIi KapacTbipy.

Kbickawa mMasMmyHbl: OKOHOMMKaHbIH  Keke
CEKTOpnapblHblH ~ 9KOHOMMKanbIK  KayincisgiriH
KanbiNTacTblpy XeHe AdambiTy XYWeciH Tangay,

KecinopblHOapablH apTypni pecypcTapblH
yMbIMAacTblpy XeHe nawganaHy npoueciHge
3KOHOMMKanbIK Kayinci3gikTiH Kannbl
KepceTkilTepi, KP  akoHOMMKAcbl  ¥NTTbIK

canacblHaafrbl KecinopblHAap MeH YihbiMaapablH,
3KOHOMMKanbIK Kayinciagirii KkanbinTacTblpy MeH
JaMblTyaarbl epeklenikrepi MeH KaXeTTinikrepiH
3epaeneyre OarblTTanfaH nangarnbol OHIM
eHAipiciHe canbiMaapabl yMbIMOacTbIpy.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

Biny kepek: KOMNaHWAHbIH TYXbipbiMAamachkl MEH

OKkoHOMMYecKasa 6e30nacHOCTb hupmbl

Koa avcuumnnuubl: EBF 5302
KonuuyecTBO Kpegurta: 5

MpepekBn3nTbl: CTpaTernyecknn MeHEeLXMEHT,
BusHec-meHegKMeHT
MocTtpekBuanTbl: KoprnopaTuBHoe ynpaBrieHue,

KoHkypeHTOCnocobHas pblIHOYHasA cTparTerus
Llenbio aucumnnuHbl: getanbHOe pacCcMOTpeHune
MEHeOXXMEeHTa pucka B CUCTEME 3KOHOMUYECKOM
BesonacHocTH

KpaTtkoe copepxaHue:  AHanu3  CUCTEMbI
dOpMUPOBaHUA M PasBUTUA  IKOHOMUYECKOM
©e30MacHOCT!  4YacCTHbIX CEKTOPOB  3KOHOMWKMU,
obLme nokasaTenu aKoHoMmyeckon 6e3onacHoCTM
B Mpouecce opraHuM3aummM W”  WUCMNOMb30BaHMWs
pasnuyHbIX PECypCcoB MpeanpusaTUiA, OopraHusauumn
BMOXEHUA B MPOU3BOACTBO MONIE3HOM MPOAYKLMM,
HanMpaBfeHHbIX Ha W3y4YeHne OCOOEHHOCTEN 1
notpebHocten B (POPMUPOBAHUM U  Pa3BUTUN
9KOHOMMYEeCKON 6e30macHOCTM  MpeanpusaTuiA 1
opraHuM3aumMn B HauMOHanbHOW cdepe IKOHOMUKAa
PK.

B pe3ynbmame usy4qeHusi
ducyunuHbl Ma2ucmpaHm GOJIKeH:

yyebHol

Economic security of the company

Discipline code: ESC 5302
Credit volume: 5
Prerequisites: Strategic
Business Management
Post-requirements:  Corporate governance,
Competitive market strategy

Purpose of the discipline studying: detailed
consideration of risk management in the
economic security system

Summary: Analysis of the system of formation
and development of economic security of private
sectors of the economy, general indicators of
economic security in the process of organizing
and using various resources of enterprises,
organization of investments in the production of
useful products aimed at studying the features
and needs in the formation and development of
economic  security of enterprises and
organizations in the national sphere of the
economy of the Republic of Kazakhstan.
Master's who have studied this discipline
have to:

Know: theoretical aspects of the concept and
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XKYMbICbIHbIH TEOpUSAnbIK acnekTinepi, coHaan-ak
KOMMaHUSIHbIH 3KOHOMMUKanbIK kayincisgiriH
KaMTamachbi3 eTe biny;

Icmel 6iny kepek: anblHFaH Teopusnblk Ginimai
npakTMkaga KongaHy, KOMMaHusi 3KOHOMMWKAaCbIH
XakcapTyfa blknan eTeTiH ic-lapanapibl asiprey;
OKkbImy Homuxenepi 6olbiHWwa MazucmpaHm
Kenecidell OafObinapra ue 6o0Jslybl Kepek:
nepbec 3KOHOMWKAanbIK OWnay oHe Tangay;
HOTMXKENEPIH XKanneinay xaHe cananbl WweLlimaep
kabbingay OowblHWA ic-liapanapabl - a3ipney,
KOMMNaHUSIHbIH, 3KOHOMMUKanbIK Kayincisairi
canacblHa apHawbl 6iniMm any MymkiHgiri.

3Hamb: TEOpeTMYECKME aCMeKTbl MOHATUS U
dYHKUMOHUPOBaHNSA (bUpMbl, a Takke YMeTb
obecneunTb 3KOHOMMWYECKYIO H6esonacHoCTb
drpmbl;

YMemb: NpyMEHUTb NOMyYeHHble TeopeTudeckue
3HaHWs Ha npakTuke, paspabaTbiBaTb
MeponpusiTUsi,  CMOCOOCTBYIOLLMX  YIYYLLEHUIO
3KOHOMMKM PUPMBI;

o pe3ynbmamam o6y4YeHust Mas2ucmpaHm
doJsnkeH obnadamsb HaeblKaMu:
CaMOCTOATENBHOMO 3KOHOMUYECKOTO MbILLMEHUST U
aHanu3a; obobwaTe pesynbTaTbl aHanu3a u
paspabaTbiBaTb  MeponpusaTAs MO MPUHSATUIO
Ka4yeCTBEHHbIX pelleHun, npuobpecTn ocobble
cneuuanbHble 3HaHWsi B 06racTv 3KOHOMUYECKO
BesonacHocT MpMBbI.

functioning of the company, as well as the ability
to ensure the economic security of the company;
Be able to: apply the obtained theoretical
knowledge in practice, develop measures that
contribute to the improvement of the company's
economy;

According to the results of training, a
Master's independent economic thinking and
analysis;

independent economic thinking and analysis;
summarize the results of the analysis and
develop measures for making quality decisions,
acquire special special knowledge in the field of
economic security of the company.

KewobacwbinbIK NeH OunikTiH 3KOHOMUKanbIK
MeXaHU3Mi

MoaH koabl: KBEM 5302

Kpeaut caHbl: 2

MpepekBusntTep: CTpaternsanbik MEHeLKMEHT,
BusHec-meHeKMeHT

MocTpekBU3NTTEP: KopnopatueTik ©ackapy,
Dacekere kabineTTi HAPLIKTbIK CTpaTernst

MaHai OKbITYAbIH MakcaTbl:  KSCIMOPbIHHbIH
Oackapy KbI3MeTiHiH TuiMai  Herisi  peTiHae
KewbacLWbINbIKTbIH, ~ MacenenepiH, MaHi  MeH

Ma3MyHbIH, COHan-aK MarmcTpaHTTapfa onapgbiH
fbiNbIMW  OMNAyblH OaMbiTyFa >kaHe  Kasipri
MEHEeI)KMEHTTIH ©3eKkTi macenenepi 6onbiHWa 63
KOpbITbIHABINAPbLIH KacayFa MyMKiHAIK 6GepeTiH
npakTuKanbik Kbl3ameTTe OHbIH
TYXblpbiIMAamarnapbiH Kongavy cananapbiH
3epTTey 6onbin Tabbinaasbl.

Kbickawla mMa3MyHbl: KaCiMOpbIHHbIH Gackapy
KbIBMETiHIH Heridi peTiHae KewbaclbinbIKTbIH

MacenenepiH, MaHi MeH Ma3MyHblH 3epTTey,
COHOan-ak OHbIH TYXblpbIMAamarnapbiH
npakTukanblk  KbI3MeTTe  KeHiHEH  KonAaHy,

onapAblH fbiNbIMU OWnayblH TepeHOETETIH XaHe

Kasipri MeHeoXMEHTTIH ©3eKTi MacenenepiHe
faca Hasap aygapaTtblH  MarucTpaHTTapgbl
apTTbIpy.

Ocbl NoHAi OKbIFaH MarncTpaHTtTap:

OKOHOMUYECKUN MexXaHU3M BNacTvm u
nuaepcTBa

Koa avcumnnuubl: TVVL 5302

KonuuyecTBo Kpeaurta: 5

MpepekBn3nTbl: CTpaTernyecknn MeHEeLXMEHT,
BusHec-mMmeHegKMeHT

MocTtpekBuanTbl: KoprnopaTuBHOe ynpaBrieHue,
KoHkypeHTOCnocobHas pbIHOYHAsA cTparTerus

Lens  auMcuvnnuHbl: ABNsSeTCA  U3ydveHue
BOMNPOCOB, CYLLHOCTV 1 COAEXKaHWs NMaepcTaa Kak
adhpeKkTMBHOM OCHOBbI yrnpaBneH4YecKomn
[eATenbHOCTM Npennpuatusl, a Takke obnacTemn
MCMoNb30BaHMA €€ KOHUEeNnuun B MNpakTU4eCKon
OEeaTenbHOCTN, KOTopble MO3BOMAT MarncrpaHTam
pasBMBaTb WX HayyHOe MblWfeHMe W Agenatb
CODCTBEHHbIE BbIBOALI MO akTyarbHbIM Npobnemam
COBPEMEHHOIO MEHEAKMEHTA.

KpaTtkoe copepxkaHue: wu3yvyeHne BOMNPOCOB,
CYLLHOCTU M COAEPXaHWsi NuaepcTBa Kak OCHOBBI
yNpaBneH4Yeckon AesTeNnbHOCT! MpeanpusaTus, a
TakKe LUMPOKOro MCMOMb30BaHWS €e KOHLenuuin B
NpakTU4eCKon OedaTernbHOCTH, NoBbILLEHNE
MarmcTpaHTaMm, KOTopble YriybnsawT KX Hay4yHoe
MbILLIIEHNE W [EenalT akueHT Ha akTyasnbHbIX
npobrnemax COBPEMEHHOIO MEHEAKMEHTA.

B pesysnbmame usyJyeHusi yu4ebHol
ducyunnuHbl MazucmpaHm GOJIKEH:
3Hamb:  0COBEHHOCTVM  pasnuyHbIX  CTUMEN

The economic mechanism of power and
leadership

Discipline code: EMPL 5302
Credit volume:

Prerequisites: Strategic
Business Management
Post-requirements:  Corporate governance,
Competitive market strategy

Purpose of the discipline studying: The aim is
to study the issues, essence and content of
leadership as an effective basis for the
management activity of an enterprise, as well as
the areas of use of its concepts in practical
activities that will allow undergraduates to
develop their scientific thinking and draw their
own conclusions on topical issues of modern
management.

Summary: the study of the issues, the essence
and content of leadership as the basis of the
management activity of the enterprise, as well
as the wide use of its concepts in practical
activities, is given to undergraduates who
deepen their scientific thinking and focus on the
current problems of modern management.
Master's who have studied this discipline
have to:

Know: features of different leadership styles,
their advantages and limitations; alternative

Management,




biny  kepek: kewbaclbInbIKTbIH, - 9PTYpPIi
CTUNbAOEPIHIH, epekwenikrepi, onapablH,
apTbIKWbINbIKTapbI MEH LeKTeynepi;
KakTblfbicTapabl  Wwewydii, ©Ganama  apictepi;
MEHEIKMEHT ToOXipUBECIHiH, YNTTbIK

epekKLenikTepi Typansl;

Icmeli _6iny kepek: MeHemXepgiH angbiHoa

TypFaH MiHOET NeH  kafgaira  cankec
kewwbacwWbInbIK CTUMIH TaH4ay; XXYMbIC TONTapbiH
Kypy.

OKkbImy Homuxenepi 6olbiHWwa MazucmpaHm
Kenecideli OafObinapra ue 60Jslybl Kepek:
KkeLwbacLUbInbIK mMozenbaepiH KonaaHy;
kelwbaclWbINbIK MoZdenbAepiHe Tangay xacay,

kewbacwsl  MeH i3bacapnapablH  KapblM-
KaTblHaAcbIHAA MeHeIKMEHTTI COTTi KoHe
kewbacLUbIHbI TMimai eTeTiH apTypni

TapMakTapabl 6enin kepceTy.

nuaepcteBa, WX [AOCTOMHCTBA W OrpaHUYeHus;
anbTepHaTMBHbLIE MeToabl paspeLueHns
KOH(QDIMKTOB; O HauMOHAanbHbIX  OCOBEHHOCTAX
NPaKTUKN MEHEOKMEHTA;

Ymemb: BbIOVpaTh CTUNb NUOEPCTBA, afeKBaTHbIN
CTOsILLIEN Nepen MEHeOXXepoM 3aJave U cutyauuu;
dopmmpoBaTb paboyme KoMaHabl.

o _pe3ynbmamam __ob6yYeHusi _Maz2ucmpaHm
domkeH obsadamb HaebiKaMu: WCMNOSb30BaHMS
Mogernen nuaepcTea; NpoBOAMTL aHann3 Mogernen
nuaepcTea, BblAenaTb pasfnMyHble MOMEHTbI BO
B3aUMOOTHOLLEHUSIX NMaepa W nocregoBaTenen,
KOTopble [AenawT MeHeOXMEHT yChnewHbiM, a
nuaepa aPPeKTUBHbLIM.

methods of conflict resolution; about national
peculiarities of management practice;

Be able to: choose a leadership style that is
adequate to the task and situation facing the
manager; form work teams.

According to the results of training, a
Master's should have the skills to: the use of
leadership models; analyze leadership models,
highlight various points in the relationship
between the leader and followers that make
management successful and the leader
effective.

Kasipri MeHe)KMeHTTiH Macenenepi

MaH koabl: SM 5303

Kpeaut caHbl: 2

MpepekBusntTTep: CTpaternsanbik MEHeLKMEHT,
BusHec-meHegKMeHT

MocTpekBU3nNTTEP: KopnopatusTik ©ackapy,
Dacekere kabineTTi HAPLIKTbIK CTpaTerns

MaHAai oKbITyAbIH MakKcaTbl: Kbickalla MasMyHbl:

MarmcTpaHTTapAblH 3UATKEPNiK Kbl3MeT
HOTWMXenNepiH naviganaHy canacblHaarbl
OinimgepiH kanbiNTacTblpy, Kasipri  3amaHfbl

MEHEXKMEHTTIH, TEOPUANbIK >X8HEe MpaKTUKarnbIK
HerisgepiH urepy.

Kbickawa masmyHbl: IHTennekTyanablk Kbl3ameT
HOTWXenepiH nNanganaHy canacbliHga  Ginim
MarmcTpaHTTapbIH KanbinTacTblpy, Kasipri

MEHEI)KMEHTTIH TEOpUAIbIK >XoHEe MNpaKTMKanbIK
HerisgepiH urepy; Kasipri MEHEPKMEHT
npobnemanapbiH Tangayabli Taburn

OarabinapbiH - a3ipriey  6GoMbiHWA  Ky3blpeTTepai

KanbiNTacTblpy keHe  onapdblH  MarucTpriik
anccepTaumsanbIk KYMbICKa, coHaan-aK
npakTukanbik XKYMbICKa KaTbICYbIHbIH

OpPbIHABITbIFbI.
Ocbl NaHAj OKbIFAH MarncTpaHTTap:
biny kepek. Kasipri MeHemKMEHT Macenenepi;

Mpob6nemMmbl COBPEeMEHHOro MeHeAKMeHTa

Koa avcumnnuubl: PSM 5303
KonuuyecTtBO Kpegurta: 5

MpepekBn3nTbl: CTpaTernyecknn MeHEeLXMEHT,
BusHec-mMeHegKMeHT
MocTtpekBuanTbl: KoprnopaTuBHOe ynpaBrieHue,

KoHkypeHTOoCnocobHas pbIHOYHasA cTparTerus

Uenb: dpopmmnpoBaHne y marMcTpaHTOB 3HaHWA B
chepe NCnonb3oBaHns pe3ynbTaToB
WHTENNEKTyanbHON  OEeATenbHOCTU,  OCBOEHWE
TEOpPEeTUYECKNX n NpPaKTU4ECKNX OCHOB
COBPEMEHHOI0 MeHeAXXMeHTa.

KpaTtkoe coaepxaHue: dopmMmmpoBaHme
MarMcTpaHToOB 3HaHWW B cdepe WCnonb30BaHus
pe3ynbTaToB WHTENNEKTyanbHOW [AeATEeNbHOCTH,
OCBOEHME TEOPETUYECKMX U MPAKTUYECKMX OCHOB

COoBpEMEHHOro MEeHEeOXMEHTAQ, CbOpMVIpOBaHVIe
KoMneTeHunin no Bblpa6OTKe €CTECTBEHHbIX
HaBbIKOB aHanmsa npo6neM COBpPEMEHHOro

MEHeIKMEHTa U LenecoobpasHoCcTb X yvacTus B
MarucTepckon AuccepTauuoHHON paboTe, a Takke
B NpakTu4eckon paborte.

B pe3ynbmame usyyeHus
oucyuniuHbl Ma2ucmpaHm OOJIKEH:
3Hamb: Npobnembl COBPEMEHHOIO MEHEIKMEHTA;
Teopun " NPaKTUKK opraHusaumu

yu4ebHol

Problems of Modern Management

Discipline code: PMM 5303
Credit volume: 5
Prerequisites: Strategic
Business Management
Post-requirements:  Corporate governance,
Competitive market strategy

Purpose of the discipline studying: formation
of undergraduates' knowledge in the field of
using the results of intellectual activity,
mastering the theoretical and practical
foundations of modern management.

Summary: Formation of undergraduates'
knowledge in the field of using the results of
intellectual activity, mastering the theoretical and
practical foundations of modern management;
formation of competencies for the development
of natural skills for analyzing problems of
modern management and the expediency of
their participation in the master's thesis, as well
as in practical work.

Master's who have studied this discipline
have to:

Know: problems of modern management;
theory and practice of the organization of
communication networks in management, the

Management,




MeHeaXMEHTTEe KOMMYHUKaLUAIbIK meninepp,i
¥VIbIMﬂaCTblpyﬂblH TeopuAanapbl MEH NpPaKkTUKachl,

aknapatTbl Oepy npoueci XeHe OHbIH, Kasipri
MeHeoKMeHTTeri epekLlenikTepi; Kasipri
Xarganaa 6ackapymeH aneymeTTik-
3KOHOMMKanbIK Gormkay MeH >kocrnapnaygbl Kypa
6iny.

Icmel 6iny Kepek: AYHUEeTaHbIMAbIK

Macenenepai fbiNbIMU TypFbldaH Tangay »eHe
TYCiHy, MaaeHn OannbikTbl ©3 OeTiHwe urepy,
norvkanblk TYpFblAaH QypbIC XaHe Aanengi onnay
XeHe aybi3lla xaHe >xasbalua cevneygi Oypbic
KYPY; Kasipri MeHeoKMEeHT Macenenepi
canacblHaafbl aknapatThbl, noesnapabl,
Macenernep MeH Lellimaepai xeTkise Giny.
OkbImy Homuxenepi 6olbiHWa MazucmpaHm
Kenecidell OafObinapra ue 60J1ybl Kepex:
3amMaHayn MeHeKMEHT MacenenepiH Lewyre
KaXXeTTi >xaHa 6inim any. 3amaHayn MeHegXMeHT
MacenenepiH TangayablH KaxeTTi AargbinapbiH
KanbinTacTblpy >KeHe onapAblH — epexenepiH
MarmcTprik avccepraumaga, coHaan-aK
NpakTUKanblK >KYMbICTa KONAaHy Ky3blpeTTiniriH
KanbinTacTbIpy.

KOMMYHUKALIMOHHBLIX ~CeTel B  MeHemkMeHTe,
npouecca nepegayn  uHopMauum U ero
OCOBEHHOCT B  COBPEMEHHOM  MEHEMKMEHTE;
CNocoBHOCTb COCTaBNATb coumansHo-
3KOHOMUYECKOe MpOrHo3npoBaHue "
nrnaHupoBaHue, C YyrnpaBrneHMeM B COBPEMEHHbIX
YCMOBUSX.

Ymems: aHanuanpoBsaTb " noHUMaTb
MUPOBO33pEHYECKME  MpoBremMbl € Hay4HbIX

NO3MLUUIA, CaMOCTOSITENIbHO OCBaMBaTb KYNbTypHbIE
foraTcTBa, NOMMYeckn BEPHO M apryMeHTUPOBaHO
MbICITUTE W MNPaBUMIbHO CTPOUTb  YCTHYO MU
MACbMEHHYI0  peyb; ymMeTb  [OBOAUTL
nHdopmaumo, ugen, npobnembl U pelleHus B
obnacTtn npobnem coBpeMeHHOro MeHegKMeHTa.
o pe3ynbmamam o6yYeHusi MazucmpaHm
doskeH obsiadamb Haeblkamu: npuobpeTeHns
HOBbIX 3HaHWN, HEOOXOAMMBIX pelleHunss nNpobnem
COBpeMeHHoro  MeHempxkmeHTa.  CdhopmuposaTtb
KoMneTeHuunn BblpaGOTKe HeOGXO,EI,I/IMbIX HaBbIKOB
aHanusa npoGrnemM COBPEMEHHOIo MeHeaXMeHTa U
MCMNOMb30BaHNIO WX MOMOXEHUA B MarncTepckown
auccepTaumoHHON paborte, a Takke B
npakTudeckon paborte.

process of information transmission and its
features in modern management; the ability to
make socio-economic forecasting and planning,
with management in modern conditions.

Be able to: analyze and understand ideological
problems from scientific positions, independently
master cultural riches, think logically correctly
and argumentatively and correctly build oral and
written speech; be able to bring information,
ideas, problems and solutions in the field of
modern management problems.

According to the results of training, a
Master's should have the skills to: acquisition
of new knowledge necessary to solve the
problems of modern management. To form
competencies for developing the necessary
skills for analyzing the problems of modern
management and using their provisions in the
master's thesis, as well as in practical work.

OneymMmeTTiKk MEHe)KMEHT

MaH koabl: SM 5303

KpeauT caHbl: 5

MpepekBusntTep: Ctparernsanbik MEHEAKMEHT
MocTpekBU3NTTEP: MarucTpik gnccepraumst
MaHai oKbITyAblH MakcaTbl: KopnopaTtusTik
Dackapy, KoCinopbIHHbIH, 3KOHOMWKarbIK aneyeTiH
Dackapy

Kbickawa Ma3MyHbl: MaructpaHTtTapga
ynbiMaapablH Kbl3MeTiHAEer e3repicTep MeH KanTa
KypblibiMAayablH, TEOPUSANbIK HEri3gepiH  kaHe

npakTuKanblk adicTepai — TexHonornanap MeH
apictepai — easrepictepai 3epTTeyai  kapayabl
KanbinTactolpy. Teopuanblk  Tocingep  MeH

npakTuKanblK >kafgannapgbl TOnbIKTbIPY OGiniMai
XOHe onapAblH NpakTUKanblK  KOMAaHbINybiH
OekiTyre, congaw-ak ymbiMgapabl OGackapydblH
YbIMAACTbIPYLUbIAbLIK KYPbUTbIMbBIH  XaHO4aHObIpy

CoumanbHbI MEHegXMEHT

Kopg ancumnnuubl: SM 5303

KonuuyecTtBO Kpegurta: 5

MpepekBn3nTbl: CTpaTernyecknin MEHEIPKMEHT
MocTpekBuanTbl: KopnopaTnuBHoe ynpaenexHue,
YnpasneHne 3kOHOMUYECKMM NOTEHULNANOM
npeanpuaTns

LUenb auvcumnnuHbl: Llenbio gaHHOro npegmera
SABNSAETCA WU3yYEeHWEe OCHOB COLMAarnbHOM 3alluTbl
HaceneHus.

Kpatkoe copgepxaHue: dopmupoBaHne y
MarucTpaHToB NpeacTaBlieHUMn O  npoueccax,
OTpaXatoLLnX MOTMBALINIO YeIloBEeYEeCKoro
noeeaeHus, 0COobbIX OTHOLLEHWUI " nx
notpebHocTEN, COCTOSAHUN 7] MeTo0B
NPOEKTUPOBAHUS couuanbHbIX

npoueccoB. M3yyeHne Kypca Mo3BonsieT MpoBECTU
aHanu3 coumarnbHbIX NOCNeACTBUA 3KOHOMMUYECKUX
W OPYIVX pelleHUiA, NPUHUMAeMbIX Ha pasfuyHble

Social Management

Discipline code: SM 5303
Credit volume: 5
Prerequisites:
Management
Post-requirements:  Corporate governance,
Management of the economic potential of the
enterprise.

Purpose of the discipline studying: The
purpose of this subject is to study the basics of
social protection of the population.

Summary: Formation of undergraduates'
consideration of the theoretical foundations of
changes and restructuring in the activities of
organizations and practical methods -
technologies and methods - of change
research. The complementarity of theoretical
approaches and practical situations allows you

Management, Strategic




apicTepiH MeHrepyaiH npakTukanblk AargblinapbiH
anyfa MyMKiHaik 6epegi.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny kepek: XanbIKTbl aneyMeTTiK KopFay KyWeciH
Gackapyabl fbifbiIMU yAbIMOACTLIPYObl 3epTTEYAIH
FBINbIMU-TEOPUSANbIK HEri3gepiH 6iny;

Icmel 6iny kepek: KP-ga xanbiKTbl areyMeTTik
KopfFay >xymeciH Oackapydbl XaHa oneyMmeTTik-
3KOHOMMKAnbIK Xargannapna
TpaHcdopMauusnayabl Xy3ere acbipy;

Okbimy Homuxesnepi 6olbiHWAa Ma2ucmpaHm
Kenecidel Oardbinapra ue 6osybl kepek: KP

acrekTbl yrnpaBneHust NnepcoHarnoM, UCMonb3oBaTb
MeTobl coLManbHOM 3aLLunTbI.

B pe3synbmame usyyeHusi
ducyunuHbl MazucmpaHm OOJIKEH,
3Hamb: 3HaHWe Hay4yHO-TEOPETUYECKUX OCHOB
nccneaoBaHUs HaydHOW opraHvM3auumn ynpaereHus
CUCTEMOW coLManbHON 3alLuTbl HaceneHns;

y4eb6HoU

Ymemsb: OCYLLIECTBNATb TpaHcopmaumm
ynpaBfieHWss CUCTEMOM  couuanbHOW  3aLuThl
HaceneHns B PK B HOBbIX  couuanbHo-

OKOHOMMUYECKUX YCIOBUAX;
Mo _pe3ynbmamam _ob6y4eHusi mazucmpaHm

WHHOBAUMANbIK 8M1eyMeTTiK-9KOHOMUKArbIK AaMybl
KafgaWblHoa — XanblKTbl  9NeyMeTTik  Kopfay
XyMeciH 6ackapy.

doskeH obnadamb HagbikaMu:  YNpaBreHusi
CMCTEMOI couMarnbHOM 3aluTbl  HaceneHus B
yCroBusiX WHHOBALIMOHHOIO couuarnsHo-

3KOHOMMYeckoro pa3sutusa PK.

to consolidate knowledge and their practical
application, as well as acquire practical skills in
the methods of activating the organizational
structure of the management of organizations.
Master's who have studied this discipline
have to:

Know: knowledge of the scientific and
theoretical foundations of the research of the
scientific organization of the management of the
social protection system of the population.

Be able to: to carry out transformations of the
management of the social protection system of
the population in the Republic of Kazakhstan in
new socio-economic conditions;

According to the results of training, a
Master's should have the skills to:
management of the social protection system of
the population in the conditions of innovative
socio-economic development of the Republic of
Kazakhstan.

CepikTecTik NeH eHOeK KapbIM-KaTblHacTapbl

MoaH koabl: SEKK 5304

KpeauT caHbl: 5

MpepekBu3unTbI: CTpaternsanoiy
MEHeDKMEHT

MocTtpekBn3nTbl: KoprnopaTueTik 6Gackapy,
esrepictepai 6ackapy xeHe GU3HeCTI kanTa
KypblfbiMaay, MarucTphik guccepraums.
MoHAi oKbITYAbIH MakcaTbl: KasakctaH
PecnybnukacbiHgarbl aneymeTTiK apinTecTiK
neH eHbek KaTblHacTapblHblH TEOPUAIbIK
)XoHe npaKkTuKanblkK HerisgepiH 3epaeney.

Kbickawa Ma3MyHbl: OrneymeTTik-eHOeK
KaTblHACTapbIHbIH HerizgepiH >KoHe
yhbiMaapaa  yYKbiMablK  wapT  xobacblH
asipney aicTepiH KanbinTacTtblpy,

MiHOeTTemenepaiH opblHAanybliH Gakpinay;
aneymeTTik-eHbek KaTblHacTapbiH
9KOHOMMKANbIK-KYKbIKTBIK  peTTey 6oMblHLWA
caHaTTafbl Herisri  yrbiMaap MeEH KYKblK
Kopraywbinapabl 6argapnan 6iny.
Ocbl I16H,D,i OKbIFaH MarucTpaHTtTap:

MapTHepCcTBO U TPyAOBbIe OTHOLUEHUSI

Kog aucumnnuubl: PTO 5304

KonuuyecTtBO Kpegurta: 5

MpepekBn3nTbl: CTpaTernyecknini MEHEOKMEHT,
MocTtpekBuantbl: KopnopatmuBHoe ynpaenexue,
YnpaBneHne W3MEHEHUSIMU W PECTPYKTYpu3auus
BusHeca, Mmaructepckasi guccepraums

Lenb: n3yunTb TeopeTUyeckne U npakTUydeckue
OCHOBbI COLMarnbHOr0 napTHEPCTBA U TPYOOBbIX
OoTHoweHun B Pecnybnuke KasaxcrtaH.

KpaTkoe copepxaHue: N3yueHne OCHOB
cnoxunocb 1 opmuMpoBaHMe  couManbHO-
TPYOOBbIX OTHOLEHWA W MeTOAOB pa3paboTku
NpoeKTa KOMMeKTMBHOrO 4OroBOpa B OpraHM3aumsix,

KOHTPOI1b BbIMOJTHEHUA 065a3aTenbCTB; ymeHune
OpUeHTnpoBaTbCA B  OCHOBHbIX TMNOHATUAX U
npaBo3alUTHUKAX  Kateropmm no  3SKOHOMMUKO-

NpaBoOBOMY PEryfiMpPOBaHNIO CoLManbHO-TPYAOBbLIX
OTHOLLIEHUM.

B pe3ynbmame usyyeHus
ducuyunnuHbl Ma2ucmpaHm OOJIKEH,
3Hamb: nNpUMEHATL TEOpPEeTUYECKMe 3HaHWUS B
aHanu3e npakTUYecKUX CuUTyaumii B  YCNOBUSIX
peanbHo  GU3HEC-NPakTUKM U KPUTUYECKU

yu4ebHol

Partnership and labor relations

Discipline code: PLR 5304
Credit volume: 5

Prerequisites: Management, Strategic
Management

Post-requirements:  Corporate Governance,
Change Management and Business
Restructuring, Master's thesis

Purpose of the discipline studying: to study

the theoretical and methodological foundations
of corporate governance, foreign experience in
the field of corporate governance, due to its
increasing relevance in Kazakhstan.

Summary: The study of the basics has
developed and the formation of social and labor
relations and methods of drafting a collective
agreement in organizations, monitoring the
fulfillment of obligations; the ability to navigate
the basic concepts and human rights defenders
of the category of economic and legal regulation
of social and labor relations.

Master's who have studied this discipline
have to:

Know: apply theoretical knowledge in the




biny Kepekx. HaKThbl Ou3Hec-npakTuka
XafganblHOa npaxkTuKanbik Xargannapgbl
Tangayga Teopusanblk  6iniMai  kongaHy  keHe
onapgblH cangapblH CbiHM TypfblgaH Garanay;
KYPCTbIH, TEPMUHOMOTUSIChI MeH Heriari
YFbIMAapbIH ePKiH MeHrepy; aneymeTTiK apinTecTik
canacblHOafbl  3aMaHaynm  TexHornorusanapgpl
TYCIHY >k8He ornapgbl MpakTuKanblK Kbl3MeTTe
Kongay;

Icmel __ 6iny __ kepek: TEPMUHOMOIMUSIHBI,
aneyMeTTiK  CepiKTeCTIKTIH MaHAiK canacblHa
KaTbICTbl Heri3ri yrbiMaapablH MasMyHbIH - Biny.
eHbek oneyeTiH Tangay keHe  Oackapy
hargbinapsbl 6ackapy apicTepiH KongaHy
harabinapbl; eHOek MeH eHAipicTiH - TMiMAiniriH
apTTbipyFa OafbiTTanfaH ic-Lapanapabl asipney
nafgbinapsbl

OKbImy Homuxkenepi 6olbiHWa MazucmpaHm
kenecidell Odardblnapra _ue 605ybl __Kepek:
ynbIMAabIK-6ackapy wewimaepiH kabbingay >xeHe
onapAablH cangapblH  OGafanay; yWbiMaapgbl,
benimwenepai, Kbl3aMeTKeprep TONTapbiH
(TonTapbiH), xobanap MeH xeninepgi 6ackapy
MYMKiHZri.

oueHuBaTb WX MOCNeAcTBus; cBoOOAHO BnageTb
TEPMUHOMOMMEN U OCHOBHbIMW MOHSATUSIMU KYypCa;
pa3buvpaTbCd B COBPEMEHHbIX TEXHOMOornax B
obnactu coumanbHOro NapTHepCTBa W NPUMEHSITb
MX B NPaKTU4ECKON AeATENbHOCTY;

YMemb: BnageTb TEPMUHOMOINMEN, codepXXaHuem
OCHOBHbIX MOHATUA, OTHOCALLMXCA K NpeamMeTHOMN
obnactM coumanbHOro napTHEpCTBa. HaBblkaMu
aHanu3a 1 ynpaereHust TPyAoBbIM MNOTEHLMarom
HaBblkaMW MNPVMEHEHUsT METOAOB YNpaBreHus;
HaBbIKaMm pa3paboTku MEepONpUATUNA,
HanpaBneHHbIX Ha MoBbileHne 3PPEKTUBHOCTM
Tpy4a v NpOu3BOACTBa;

o pesynbmamam o6y4eHusi Ma2ucmpaHm
doskeH obnadamb  HagbikaMu: NpUHUMaTb
OpraHv3aLMOHHO-YNPaBneHYeckMe  peLleHuss u”
oueHuBaTb WX  MOCMNEACTBMS;  CMOCOOHOCTb
yNpaBnATb  OpraHusaumsmMun, nogpasgeneHnsamu,
rpynnamum (KomMaHgamu) coTpyaHUKOB, MPOEKTaMn 1
CEeTSAMM.

analysis of practical situations in real business
practice and critically assess their
consequences; be fluent in terminology and
basic concepts of the course; understand
modern technologies in the field of social
partnership and apply them in practice;

Be able to: master the terminology, the content
of the basic concepts related to the subject area
of social partnership. skills of analysis and
management of labor potential skills of
application of management methods; skills of
development of measures aimed at improving
the efficiency of labor and production;
According to the results of training, a
Master's should have the skills to: to make
organizational and managerial decisions and
assess their consequences; the ability to
manage organizations, departments, groups
(teams) of employees, projects and networks.
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MepcoHanabl 6ackapy-2

MaH koabl: PB 5304

KpeauT caHbl: 5

MpepekBusnTTep: CTpaternsanbik MeEHeLKMEHT,
afam pecypcTapblH 6ackapy

MocTpekBU3NTTEP: MarucTpik gnccepraums

MoHpai OKbITYAbIH MakKcaThbl: 6onawak
MamaHZapAbl TeOpUSNbIK XoHe MpaKTUKarnbIK
MaTtepuan HerisiHge KOMMaHua nepcoHarnblH

Dackapy npoueciHae OKbITY.

Kbickawa wmasmyHbl: bonawakK mamaHgapablH
TEOPUANbIK  XKOHE  MNpaKkTuKanblk  MaTepwuan
HerisiHde KOMMaHWs  MepcoHanbiH  backapy
npoueci Typanbl GiniMaepiH  KanbinTacTbIpy.
MepcoHangbl  Gackapy  aficTepiH  MeHrepy;
dbupMaHbIH,  KagprblK KypambiH  KanbinTacTbIpy,
nepcoHangbl OaMbITy X8He OKbITy; mepcoHangbl
bIHTaNaHAbIPy aAicTepiH 3epTTey; Kagp casdcaTbiH
KanbInTacTbIpy.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

YnpaBneHue nepcoHanom-2

Kopg ancumnnuubl: UP-2 5304

KonuuecTtBO Kpegurta: 5

MpepekBn3nTbl: CTpaternyeckun MeHemXXMEHT,
YnpasneHne 4yenoBeyeckMMmu pecypcamm
MocTpekBU3NTBLI: MarncTepckas guccepraums
Uenb AVUCLMUNIINHBI: obyunTb OyayLwmx
cneunannctoB € MPOLECCOM  ynpaBneHus
nepcoHanom MpmMbl Ha OCHOBE TEOPETUYECKOTO U
NpakTM4Yeckoro marepuana.

Kpatkoe copepxaHue: PopmupoBaHme y byayLimx
CMeunanncToB 3HaHWM O npouecce YynpaBeHns
nepcoHanom MpMbl Ha OCHOBE TEOPETUYECKOTO U
npakTnyeckoro marepvana. BnageHune metogamm
ynpaBneHus nepcoHanom; goopmMmupoBaHme
KafpoBOro cocrtaesa (pvpmbl, pa3sutne n obydyeHue
nepcoHana; nsy4yeHve MeTo40B MoTvBaLUun
nepcoHana; dopMmpoBaHue KagpoBOW MNONUTUKN.

B pe3ynbmame usy4qeHusi yyebHol
ducyunuHbl Ma2ucmpaHm OOJIKEH;

Personnel Management-2

Discipline code: PM 5304

Credit volume: 5

Prerequisites: Strategic management,
Human Resource Management
Post-requirements: master's thesis

Purpose of the discipline studying: The
purpose of this subject is to study the basics of
social protection of the population.

Summary: Formation of future specialists'
knowledge about the personnel management
process of the company on the basis of
theoretical and practical material. Knowledge of
methods of personnel management; formation of
the company's personnel, development and
training of personnel; study of methods of
personnel motivation; formation of personnel
policy.

Master's who have studied this discipline
have to:




biny kepek: «xasipri >xafgjanga nepcoHangbl
Backapy npakTUKacbIHbIH Ken
BapuaHTTbIMbIFbIHBIH ~ cebenTepi; nepcoHanabl

backapy canacbiHOaFbl GU3HEC-NPOLECTEpP XoHe
onapgarbl xeninik MeHexxeprep MeH
nepcoHangbl 6ackapy mamaHgapbIHbIH, peni;
Icmel 6iny kepek: 6ackapy MiHOETTEpPIH LeLly
YLUiH KOMaHganblK e3apa iC-KMMbINgbI
YMbIMAACTbIpY; YWbIMHbIH ajaMuM pecypcTapra
KaXKeTTiniriH KaMTamacbI3 eTy TypfbiCbiHaH eHOeK
HapbIfbIHbIH Xan-Kyni MeH gamy TeHAeHUMsAnapbIH
Tangay; YMbIMHbIH ~ eHbek HapbIfbIHAAFbI
XafganbliH Oafanay, YMbIMHbIH JKyMbIC GepyLui
peTiHOer WMWOKIH >KakcapTy >keHiHgeri ic-
LWapanap XyneciH asiprey;

Okbimy Hamu)xenepi 6olibiHWa mMa2ucmpaHm
kenecidell dardbinapra ue 601ybl Kepek: afav
pecypcTapblH GackapyablH 3amaHayu Kypangapbl;
YAbIM nepcoHarnbiH bIHTaNaHAbIpy  kKeHe
blIHTanaHAbIpy Aafabinapsl.

3Hamb: NPUYMHBI MHOTOBapUAHTHOCTM MPaKTUKK
ynpaBneHuss  nNepcoHanoM B COBPEMEHHbIX
ycnosusix; 6usHec-npolecchl B cepe yrnpasneHus
MepCcoHanoM 1 porb B HUX NMHENHBLIX MEHEOXEPOB
1 CNeLmanuncToB Mo yrnpaereHuio NepcoHanom;
YmMmeth: OpraHu3oBbLIBaTb KOMaHaHoOe
B3aMMOLENCTBME AN PEeLleHns ynpaBneHYecKmx
3afay; aHanuavMpoBaTb COCTOSIHUE W TeHAeHLMU
pasBUTUS  pblHKA TpyAa C TOYKU  3peHus
obecrneyeHnss  noTpebGHOCTM  opraHu3aummM B
yenoBeyeckmx pecypcax; OueHVBaTb MNOMNOXEHWe
opraHusauMu Ha pblHKe Tpyda, paspabaTtbiBaTb
CUCTEMY MEepPONpUSTUA MO YMyYLEeHNI0 UMUK
opraHusauuu kak paboroaarens;

Mo pesynbmamam o6y4yeHuss Ma2ucmpaHm
dosmkeH obnadamb HasblKamMu:  COBPEMEHHbBIM
WHCTPYMEHTapMeM yrnpasrieHns 4YenoBevyecknmu
pecypcamu; HaBbIKaMu MOTUBMPOBAHUSA "
CTUMynunpoBaHuUAa nepcoHana opraHmnsauunn.

Know: the reasons for the diversity of
personnel management practices in modern
conditions; business processes in the field of

personnel management and the role of line

managers and  personnel  management
specialists in them;
Be able to: to organize team interaction to

solve managerial tasks; to analyze the state and
trends of the labor market development from the
point of view of ensuring the organization's need
for human resources; To assess the position of
the organization in the labor market, to develop
a system of measures to improve the image of
the organization as an employer;

According to the results of training, a
Master's should have the skills to: modern
tools for human resource management; skills for
motivating and stimulating the organization's
personnel.
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CanaHbl 6ackapy

MaH koabl: SB 5305

KpeauT caHbl: 5

MpepekBusnTTep: Kocibn meHemKMeHT
MocTpekBU3NTTEP: KacinopbIHHbIH,
3KOHOMMKanbIK oneyeTiH 6ackapy, MarucTpnik
auccepraums.

MaHai oKbITyAbIH Makcatbl: MarucrtpaHTTapra
KocinopblHAa cana MEHEeMXMEHTIH yMbiMOacTbIpy
OoMblHWA TeopusAnblK 6inliMm MeH npakTUKanbik
yCbiHbICTap 6Gepy, onapga canaHbl KamTamachi3
ety, WCO xanblkapanblk CcTaHOapTTapbiHbIH
YCblHbIMOApblHA CaWKec KerneTiH Kypangap MeH
apictepadi kongaHy OoOMbIHLIA HakTbl Aafgbinap
MEeH Aargbiniapabl KanbintacTbipy.

Kbickawa masmyHbl: Teopusinblk Herizaep MeH
Kasipri 3amaHfbl cana npakTukacbl canacblHgarbl
OiniM KewleHi HeridiHae 3KCNMEePUMEHTTIK >XoHe
cepusanblK  eHAIpiCTi  asipney, XeTingipy XoHe
urepy caTbiCbiHOA Kypaeni TEXHOreHaik
XymenepaiH canacbiH 6ackapy >XynenepiH asipney
TocinAepiH awnkblHOAy; HapbIKTbIK 3KOHOMMKA
KaFgambiHOa TaObICTbl KoOCINOPbIHHBIH, CcanacbiH
TYCiHy.

YnpaBneHue Ka4eCTBOM

Koa avcuumnnuubl: UK 5305
KonuuyecTtBO Kpegurta: 5

MpepekBU3NTLI: MpodeccroHanbHbIN
MEHeIKMEHT

MocTpekBU3NTbI: YnpaBrneHne SKOHOMUYECKUM
noTeHunanom npeanpusaTus, mMarucTepckas
anccepTaums.

Uenb aucumnnuHbl: [aTb  MaructpaHtam
TeopeTnyeckme 3HaHUs n npakTnyeckue

pekoMeHZauMM No OopraHMsauum MeHegXMeHTa
KayecTBa Ha NpeanpusiTun, copMmMpoBaTb Yy HUX
KOHKpPETHble HaBblkM U YMeHusi No obecrneyeHuto
KayecTBa, MNPUMEHEHUID CPeacTB U MEeTodoB,
OTBEYalLMNX PEKOMEHOAAUUSM  MeXayHapoaHbIX
craHgaptoB MCO.

KpaTtkoe copgepxaHue: OnpegenuTb nogxoabl K
pa3paboTke CUCTEM  yMpaBrfieHWs  KayeCTBOM
CINOXHbIX TEXHOreHHbIX CUCTEM Ha cTaguu
paspaboTku, [0BOAKM " OCBOEHUSA
3KCMEePUMEHTANbHOMO U CEPUNHOIO MpPOU3BOACTBA
Ha ©Oase komnnekca 3HaHMA B obnacTtu
TEOPETUYECKNX OCHOB U COBPEMEHHOWN MpaKTUKM
Ka4yecTBa; NoHMMaHune KayecTBa yCreLHoro

Quality Management

Discipline code: QM 5305

Credit volume: 5

Prerequisites: Professional management
Post-requirements: Management of the
economic potential of the enterprise, master's
thesis.

Purpose of the discipline studying: The
purpose of this subject is to study the basics of
social protection of the population.

Summary: To determine approaches to the
development of quality management systems of
complex man-made systems at the stage of
development, refinement and development of
experimental and serial production on the basis
of a complex of knowledge in the field of
theoretical foundations and modern quality
practice; understanding the quality of a
successful enterprise in a market economy.
Master's who have studied this discipline
have to:

Know: regulatory, methodological and legal
framework, standardization methods and
approaches to the definition of quality, its




Ocbl NaHAj OKbIFAH MarncTpaHTTap:

biny kepek: canaHbl aHblKTaydblH HOPMAaTUBTIK-
apictemenik XeHe KYKbIKTbIK 6asachl,
cTaHOapTTay oficTepi MeH Tacingepi, OHbl
KykaTTamanblk Tipkey >kaHe cana OoMblHWA
Tayapfa inecne Kyxatrapabl pecimgey, coHaan-ak
KecinopblHAapaa, HakTbl OBU3HeC canacbiHAa XaHe
nocTMHOycTpmangbl Kofamga canaHbl ©Oackapy
Herisgepi;

Icmel 6iny kepek: canaHbl Gackapyabl
KykaTtTamanblk kKamTamacblia eTy  OoMblHWa
aepektep 06asacblH kobanay, KanbinTacTbipy
XoeHe YTbIMAbl €Ty; canaHbl Gackapy XynenepiH

Tanpay; Kasipri 3aMaHfbl ybIMaapabiH
KbI3MeTiHAEe cana MeHeKMEHTIH xobanay xaHe
XeTingipy;

Okbimy Hamuxenepi 6olibiHWa mMa2ucmpaHm
kenecidell dardbinapra ue 605ybl Kepek: eHiv
canacblH  Gackapy, Herisri  dyHKUMANapbI,
apicTepi, bakpinay agictepi MeH aficTepi, 6HiM,
KbI3MET KepceTy canacblH TeKkcepy oHe Gakbinay
XoHe backapy Typanbl;

npeanpusiTus B YCroBUSIX PbIHOYHOW 3KOHOMMUKW.

B pe3ysibmame usyyeHusi y4yebHoU
oucyunauHbl Ma2ucmpaHm OOJIKEH,

3Hamb: HOPMaTUBHO-METOAMYECKYID U MPaBOBYHO
6a3sy, cTaHgapTU3aUMOHHbIE MeToabl U noaxodbl K

onpefeneHnio  KadectBa, ee [JOKyMeHTanbHOMn
dumkcaumu " 0hOpPMIIEHMIO
TOBapOCOMNPOBOAMTESNbHbBIX [OKYMEHTOB no

KayecTBy, a Takke OCHOBbLI YNpaBieHNss Ka4eCTBOM
Ha npeanpuaATUsX, B cdhepe peanbHoro 6usHeca u B
NOCTUHAYCTPUanbHOM OOLLECTBE;

YmeTth: NpoeKkTMpoBaThb, dhopmupoBaTb n
pauvoHanusmposaTb 6asbl OaHHbIX no
OOKYMEHTaLMOHHOMY obecrnedeHno  ynpasreHus
KayeCTBOM; aHanmMsMpoBaTb CUCTEMbI yrNpaBneHus
KayeCTBOM; NPOEKTMpPOBaTb W COBEPLLUEHCTBOBATL
MEHEeKMEHT KayecTBa B OeaTenbHOCTU
COBPEMEHHbIX OpraHun3aLumim;

o pe3ynbmamam o6y4YyeHus1 MaaucmpaHm
dosmkeH obnadamb HaeblKamu: ynpasneHusi
KayeCTBOM NpPOAyKUMU, 0O OCHOBHbLIX (OYHKLMSX,
meTogax, cnocobax W npuemax  KOHTPOns,
NMPOBEPKN N MOHWUTOPMHIa KadvecTtBa MNpoayKuuK,
YCNyr 1 ynpaBneHus;

documentation and registration of shipping
documents on quality, as well as the basics of
quality management at enterprises, in the field of
real business and in post-industrial society;

Be able to: design, form and rationalize
databases on quality management
documentation; analyze quality management
systems; design and improve quality
management in the activiies of modern
organizations;

According to the results of training, a

Master's should have the skills to: product
quality management, about the main functions,
methods, methods and techniques of control,
verification and monitoring of the quality of
products, services and management;
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Bacekere KabineTTi HapbLIKTLIK CTpaTerus

MaH koabl: BKNS 5305

KpeauT caHbl: 5

MpepekBuanTTep: Kocibn MeHemKMEHT
MocTpekBU3NTTEP: KacinopbIHHbIH

3KOHOMUKanbIK oneyeTiH 6ackapy, MarucTprik
auccepraums.
MoHai OKbITYAbIH MakcaTbl: KOCiNOPbIHHbIH

Oocekere kabineTTiniriH 6ackapydblH  FbINbIMK
HerisgepimeH, KOCiMOPbIHHbIH, Oacekere
kabineTTiniriH KamTamacbl3a €Ty  XXYMWeCiHiH
Ma3MyHbIMEH TaHbICY, OCbl GiniMAi KaCiNOPbIHHbIH
OoacekenecTik opTacblH Tangayda Kongauyra
ynpeTy, onapfa OacekenecTtik Tangay agicTepiH
KorngaHa oOTbipbin, ©3 OeTiHWe XyMbIC icTey
JafgbinapbiH yupeTy, ganengdi wewiMmaep asipney
XoHe kabbingay VLWiH KacinopblHHbIH 6acekere
kabineTtTiniriH Gafanay TEeXHUKaCbiH urepyre
KOMEKTECY.

Kbickawa Ma3MyHbl: HapbIKTblK 3KOHOMMUKAHbIH

KoHKypeHTOCNOCObOHas pblHOYHas cTpaTerus

Kopg ancumnnuubl: KRS 5305
KonuuecTtBO Kpegurta: 5
MpepekBn3nTbI: NpodeccrnoHanbHbIN

MEHEIKMEHT
MocTpekBU3NTbI: YnpaBrneHne SKOHOMUYECKUM
noTeHunanom npeanpusaTus, mMarucTepckas
anccepTaums.

Lienb AuCUMNINHBLIL: O3HAKOMJIEHNE C HAYyYHbIMM
OCHOBaMM YMNpaBIieHNs1 KOHKYPEHTOCMOCOOHOCTLI0
npeanpusTus, copepXXaHvem CUCTEMBI
obecneyeHus KOHKYPEHTOCNOCOBHOCTH
NPeanpuUATUS, Hay4YMTb NPUMEHATb 3TW 3HaHUS MpU
aHanmM3e KOHKYPEHTHOM cpegbl  MpeanpusTus,
NPVBUTb MM HaBbIKM CaMOCTOSATENbHON pPaboThbl C
NCMNOSb30BaHNEM METOL0B KOHKYPEHTHOrO
aHanuMsa, MNOMOYb OBMageTb TEXHUKOW OLEHKM
KOHKYPEHTOCMNOCOOHOCTH npeanpuaTms ans
pas3paboTkm Un NPUHATUS  apryMEHTUPOBaHHbIX
peLleHni.

Competitive market strategy

Discipline code: CMS 5305

Credit volume: 5

Prerequisites: Professional management
Post-requirements: Management of the
economic potential of the enterprise, master's
thesis.

Purpose of the discipline studying:
familiarization with the scientific foundations of
enterprise competitiveness management, the
content of the enterprise competitiveness
system, to teach them to apply this knowledge in
the analysis of the competitive environment of
the enterprise, to instill in them the skills of
independent work using competitive analysis
methods, to help master the technique of
assessing the competitiveness of the enterprise
for the development and adoption of reasoned
decisions.

Summary: Formation of a system of knowledge




KyMe Kypaylbl 3feMeEHTi, TabufaTtbl, OHbIH
Ko3faylubl KywTepi, Typnepi, Ou3Hec-opTagarbl
HbicaHOapbl peTiHOe ©ocekenecTiKTiH  MaHi,
Gacekere kabinetri HapbIKTbIK OpTaHbIH
CblpKaTTaHybl XOHe >KafgannapbiHblH  Oamybl
Typanbl 6iniM yheciH kanbintacTtelpy. CoHpgan-
aK, LapyalwbinblK OKypridywi cyobekTinepgin,
KbIBMETIH >KOHE KoCiMOpbIHHbIH  LlapyallbinbIK
Kbl3MeTiH Oackapydbl cunatTanTbiH Garanap MeH
arneyMmeTTiK-9KOHOMMUKanbIK KepceTkiTepai
ecenTey kabineTiH KanbiNTacTbIpy.

Ocbl NaHAj OKbIFAH MarncTpaHTTap:

biny kepek: HapbIKTbIK 9KOHOMWKA >KaFganbiHAA
dupmaHbiH ~ Oacekere  kKabineTTiniriH - TMiMAI
GackapyablH, Herisri mMakcaTTapbl, KarvpgaTtTapbl,
apicTepi; canaHbl  (HapblkTbl) ©GacekenecTik
TangayoblH ~ MasMyHbl  MeH  epeKenikTepi;
3KOHOMMUKanbIK obbekTinepain Ooacekere
kabineTTiniri Typanbl Xannbl epexenep, dupma
MeH TayapAblH, aliMaKTblH XeHe canaHblH, enfiH
Bacekere KabineTTiniri Typanbl TYCiHiK;

Icmed 6iny kepek: dupmaHbiH  6acekere
KabineTTiniriH aHbIKTanTbIH dhakTopnapabl, OHbIH
iWiHOe nepcnekTMBaHbl 3epTTEY XOHEe XyMneney,
xanblkaparnblK HapbIKTapaarbl Gacekere
KabineTTinikTiH aHbIKTayLbI dakTopnapbiH
aHblKTay; canaHblH (HapbIKTbIH) X8HE aMMaKTblH
epekwerniriH ~ eckepe  OTblpbiN,  UPMaHbIH
Oocekere kabinetTiniriH Garanay >xaHe Oackapy
aficTeMeciH  Tandaydbl  Herisgey;  apTypni
apicTepai KongaHa oTblpbin, MpMaHbIH, bacekere
kabineTTinirin 6aranayabl opbiHAay;

OKbImy Homuxkenepi 6olibiHWa MasucmpaHm
kenecideli Oardblnapra _ue 605ybl __Kepek:

KpaTkoe copepxaHue: GopMUpOBaHWE CUCTEMBI
3HaHMIn 0 3aboneBaeMoCTV U PasBUTUU YCIOBUIA
KOHKYPEHTHON  PbIHOYHOM  cpedbl,  CYLIHOCTU
KOHKYPEHLMM Kak CUCTEeMOOGpasytoLLero anemeHTa
PbIHOYHOM 3KOHOMMKM, MpUPOAdbl, €€ OBWXKYLLIMX
cun, Bugos, dopM B  busHec-cpene. Takke
dhopMMpoBaHMe CroCoBHOCTU paccynUTaTh OLEHKN 1
coLMarnbHO-3KOHOMUYECKNe nokasarenu,
XapakTepusylolime OeATernbHOCTb XO03AWCTBEHHbIX

CyOBbEKTOB " ynpaBreHne  XO35IMCTBEHHON
OeATeNnbHOCTBIO NPeANPUATUS.
B pe3ynbmame usy4qeHusi y4yebHoU

ducyunuHbl Ma2ucmpaHm OOJIKEH;

3Hamb: OCHOBHble LenwW, NpuUHUWNbI, MeToAbl
appekTMBHOroO ynpasreHus
KOHKYPEHTOCMOCOBHOCTbI0  PUPMbI B YCIIOBUSAX
PbIHOYHOWM 3KOHOMMKM; coaepaHue U 0CO6EHHOCTM
KOHKYPEHTHOro aHanmsa otpacnu (pbiHka); obwme

NONOXEHNS o} KOHKYpPEeHTOCNoCOBHOCTH
3KOHOMUYECKNX 00bEeKTOB, NoHsTME
KOHKypeHTocnocobHoctM  ¢upMbl ¥ TOBapa,
pervoHa n oTpacnu, CTpaHbl;

YmeTb: wuccrnegoBatb U cucTeMaTU3MpoBaTb
dakTopkl, onpegenstowine

KOHKYPEHTOCNOCOBHOCTL hUpMbI, B TOM YUCIEe Ha
nepcrnekTMBy, BbISIBNATL onpeaensiowme gakropsbl
KOHKYPEHTOCMOCOOHOCTM  Ha  MeXayHapOoaHbIX
pblHKax; 060CHOBbLIBaTL BbIOOP METOAMKM OLEHKU U
yNpaBfeHnst KOHKYPEHTOCMOCOOHOCTLI0 (hunpMbl €
y4yeToM cneuundukn otpacnu (pbiHka) U PErnmoHa;
BbIMOSHSATH OLIEHKY KOHKYpPEHTOCMOCOBHOCTH
hMpMbI C UCNONb30BAHMEM Pa3HbIX METOANK;

Mo pe3ynbmamam _o6yyYeHusi Ma2ucmpaHm
domkeH obnadamb HaebiKaMu: COBPEMEHHbIMM

aknapaTTbl anyablH, 6aranaygblH XXeHe eHdeyaiH,
OHbl TangaynbiH KoHe 3epTTeynepai
OpblHOAYAbIH, TYXKblpbiMaapabl TYKblpbiMAayablH
3aMaHayn aflicTepi MeH aficTepi; 9KOHOMMUKarnbIK
cybvekTinepain 6acekere kabinetTiniriH baranay
XoHe backapy agicTepi; KoMnaHusHbIH 6acekere
kabineTTiniriH 6aranay xsHe H6ackapy agicTteMeciH
KYPY NpUHUMATEpPI MEH aicTepi.

MeTogamMm M MpuemMamu MONyvYeHUsi, OLEHKN M
obpaboTkm  wmHdoOpMaumM, ee aHanmM3a U
BbIMNOSMMHEHMS  UCCNeoBaHuK, OPMYNMPOBaHUS
BbIBOAOB; METOA4AMW OLEHKU WU  ynpaBleHus
KOHKYPEHTOCMOCOOHOCTBIO 9KOHOMUYECKMX
CybBEeKTOB; MpuHUMMAMM W MNpUEMaMMN CO30aHUS
METOAUKM OL/EHKM " ynpaBneHus
KOHKYPEHTOCMNOCOOHOCTBH hUPMBI.

about the incidence and development of
conditions of a competitive market environment,
the essence of competition as a system-forming
element of the market economy, nature, its
driving forces, types, forms in the business
environment. Also, the formation of the ability to
calculate estimates and  socio-economic
indicators that characterize the activities of
economic entities and the management of the
economic activity of the enterprise.

Master's who have studied this discipline
have to:

Know: the main objectives, principles, methods
of effective management of the competitiveness
of the company in a market economy; the
content and features of competitive analysis of
the industry (market); general provisions on the
competitiveness of economic objects, the
concept of competitiveness of the company and
the product, region and industry, country;

Be able to: to investigate and systematize the
factors determining the competitiveness of the
firm, including for the future, to identify the
determining factors of competitiveness in
international markets; to justify the choice of
methods for assessing and managing the
competitiveness of the firm, taking into account
the specifics of the industry (market) and the
region; to assess the competitiveness of the firm
using different methods;

According to the results of training, a
Master's should have the skills to: modern
methods and techniques for obtaining,
evaluating and processing information,
analyzing it and performing research, drawing
conclusions; methods for assessing and
managing the competitiveness of economic
entities; principles and techniques for creating a
methodology for evaluating and managing the
competitiveness of a firm.
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KacinopbIHHbIH 3KOHOMUKarnbIK areyeTiH
6ackapy

YnpaBneHue 3KOHOMU4YE€CKUM NOTEHLUATIOM
npeanpuaTUs

Management of Economic Potential of the
Enterprise




MaH koabl: KEAB 5310

KpeauT caHbl: 5

MpepekBusuntrep: MeHegxmeHT, CTpaTerusnbik
MEHEXMEHT

MocTpekBU3NUTTEP: MarMCTpik gnccepraums
MoaHAi oKbITYAbIH MaKcaTtbl: Oyn TeHaecTipinreH
9KOHOMUKAnNbIK Xyhe peTiHge KOCIMOPbIHHbLIH

9KOHOMUKanbIK  oneyeTiH  KanblinTacTbipyabl,
XKYMbIC iCTeyiH >x8He pgamyblH OGackapydblH
TEOPUANbIK  XX8HEe  NpakTUKanblK  Herisgepi

TepeHAeTyAeH Typaabl.
Kbickawa mMasmyHbl: KacinopbiHabl AaMbITyablH
nepcnekTMBanblk TociniH, ©6ormkamabl, oneyeTTi
XOHe XblnaaMm AaMyblH, OHbl Kasipri aneymeTTik-
3KOHOMUKanbIK Kputepuinnep OOMbIHLIA, OHbIH,
ilWiHOe  KOCiNOpbIHHbIH,  SKOHOMMWKamnblK  KyHbl
KpuTepuini BovblHIWA nanganaHy HaTWKENIniriH,
COHOal-aKk  3KOHOMWKanblK  KacinopbliHAapAbl
Oafpapbicka Kapcbl Gackapy apicTepiH fbinbIMU-
npakTuKanblk urepy aykbiMbIH KEHENTY.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny Kepek. eHAipiCTiH, SKOHOMWKarnbIK Herisgepi
Typanbl Oinimai KanbinTacTbIpy;
KocinopblHAapAblH PECYypPCThIK oneyeTiH TuiMai
nanganady apgictepi; KecinopblHAapAbl OaMbITy
cTpaternsinapbl MeH TaKTUKachl; eHaipic
TWiMAINIrIH ~ apTTblpy  pe3epBTEPIH  aHbiKTay
aficTepi; KocinopblHAAP Kbl3MEeTiHE TeXHWUKanblK-
3KOHOMMKanbIK Tangay »Xypridy agicrepi;

Icmeli 6iny kepek: 3kOHOMUKAnbIK KyOblrbicTap
MEeH npouecTepai onapablH, e3apa OGannaHbicbl
MeH ©3apa ToyenginiriHge 3epTTey XKyprisy;
3KOHOMMKarbIK 3epTTeyaiH 3amaHayu oiCcTepiH
Kongay; FbINbIMU-TEXHUKATbIK KOHe
3KOHOMMKanbIK aknapaTTbl yTbiMAbl Taby >oHe
nanganaHy; TEXHUKa, TEXHOMNOMUS, YAbIMAACTbIPY,
eHAipicTi backapy eHe Kacinkepnik canacblHoarbl
OarbITTapabiH nepcrnekTnBanapbIH cayaTThbl
Herisgey; Kypaeni 3KOHOMMUKanbIK,
YMbIMAACTLIPYLbINbBIK  XeHe  HackapyLlibinblK
wewimaepai e3 6eTiHwe Kabbigay;

OKbimy Homuxenepi 6olibiHWa mMa2ucmpaHm
kenecideli dardbinapra ue 60ybi_Kepek: OChl
neHAdi OKy HaTWXKecCiHOe MarucTpaHT Keneci
Ky3blpeTTepdi Mrepyi Kepek: »xocnapnap MeH

Koa avcumnnuubl: UEPP 5310

KonuuecTtBo KkpeauTta: 5

MpepekBn3nTbl: CTpaTernyeckuin MeHemXXMEHT,
YnpaeneHue 6usHec-npoLeccamu npeanpuaTms
MocTpekBU3NTLI: MarncTepckas guccepTrauns
Lenb AMcUMnnuHbI: 3aknyaeTcs B yrnybneHun
TEopeTUYECKUX U NPakTUYECKUX OCHOB YrpaBeHns

PopMUPOBaAHUEM, (PYHKLMOHNPOBaAHUEM "
pasBUTMEM 3KOHOMWYECKNM noteHumnana
npeanpuaTms Kak cbanaHcupoBaHHOM

3KOHOMUWYECKOWN CUCTEMBI.
Kpatkoe copepxaHue: PacwupeHne macitabos
HaYy4YHO-NPaKTU4eCKOro OCBOEHUA NepCrnekTnBHOro

nogxoga K pasBuTUO,  MpeanonaraeMomy,
noTeHunanbHOMYy n BbIcTpOMy pasBuTHIO
npeanpusiTus, pe3ynbTaTUBHOCTM ero
MCMONb30BaHMA MO COBPEMEHHbIM  COLMANbHO-
3KOHOMUYECKMM  KPUTEPUSAM, B TOM 4ucre no
KpUTepuio 3KOHOMUYECKON CTOMMOCTHU
npeanpusaTns, a Takke MeTodbl aHTMKPU3UCHOrO

ynpaBieHna 3KOHOMUYECKUMU NpeanpuAaTuamMin.

B pe3ynbmame usy4qeHusl y4ye6HoU
oucuyunauHbl Ma2ucmpaHm OOJIKEH,

3Hamb: cdopmmpoBaTtb 3HaHUSA 00
3KOHOMUWYECKMX OCHOBax MpPOM3BOACTBA; METOAbI
adpekTMBHOIrO NCnosb3oBaHus pecypcHoro
noteHuuana npeanpusiTuiA; crpaTerMm u TaKTUKK
pasBuTUa  NpeanpusaTUii;  MeToAbl  BbIsIBNEHWE
pe3epBoB NOBbLILLEHNS adppeKTUBHOCTHM
NPOU3BOACTBA; METOAbl MNPOBEAEHUS  TEXHUKO-
3KOHOMUYECKOrO aHanusa OesaTenbHOCTH
npeanpusTum,

YMeTb: NpoBOAMTL MCCneaoBaHUS 3KOHOMUYECKUX
SIBMEHUA W MpPOLECCOB B WX B3aMMOCBA3N U
B3aNMO3aBNCMMOCTW; MPUMEHSATb COBPEMEHHbIE
meToabl 3KOHOMUYECKMX nccneaoBaHui;
pauMoHanbHO HaxoauTb M WCMOMb30BaTb Hay4HO-

TeXHU4YeCKyro N IKOHOMWUYECKYto Mchopmau,mo;
rpamMoTHOro 0boCHOBbIBaTb nepcneKkTnBbI
Hal'lpaBJ'IeHVIVI B 00nacTM TEXHUKM, TEXHOMOTNN,
opraHusauunun, ynpasneHua npoun3BoacTtBoM U
npeanpuHMMaTenbCTBa, CaMOCTOATESIbHO
NPUHUMATb CITOXHble 9KOHOMU4ecKue,

OpraHn3aunoHHbIE N yrNpaBlieH4YeCKne peLueHus;
IMo pe3ysibmamam 0b6y4eHusi mMaz2ucmpaHm

Discipline code: MEPE 5310
Credit volume: 5
Prerequisites:
Management
Post-requirements: master's thesis.

Purpose of the discipline studying: The
purpose of this subject is to study the basics of
social protection of the population.

Summary: Expanding the scope of scientific
and practical development of a promising
approach to the development, prospective,
potential and rapid development of the
enterprise, the effectiveness of its use according
to modern socio-economic criteria, including the
criterion of the economic value of the enterprise,
as well as methods of crisis management of
economic enterprises.

Master's who have studied this discipline
have to:
Know: to form knowledge about the economic
fundamentals of production; methods of effective
use of the resource potential of enterprises;
strategies and tactics of enterprise development;
methods of identifying reserves to increase
production efficiency; methods of conducting
technical and economic analysis of enterprises;
Be able to: conduct research on economic
phenomena and processes in their interrelation
and interdependence; apply modern methods of
economic research; rationally find and use
scientific, technical and economic information;
competently substantiate the prospects of
directions in the field of engineering, technology,
organization, production management and
entrepreneurship; independently make complex

Management, Strategic

economic, organizational and managerial
decisions;
According to the results of training, a

Master's should have the skills to: as a result
of studying this discipline, a master's student
must master the following competencies:
substantiate plans and management decisions;
evaluate the results of enterprises' activities,
bibliographic search, with the involvement of
modern information technologies.




Oackapy wewimaepiH  Herisgey;  3amaHayu
aknapaTTblk TexHonorvsnapabl TapTa OTbIpbim,
KocinopblHAap KbI3METiHIH, OubnuorpadusanbIk
i3 eHicTiH HaTwxenepiH baranay.

doskeH obnadamb HageblkaMmu: B pesyrnbTate
M3yyeHuUss  OaHHOW  AWUCUMNIWMHBI  MarncTpaHT
[OOIMKEH OBNafeTb CreAyloWMMN KOMNETEHLUSMU:
obocHOBaTb MnaHbl U yrNpaBlieHYECKUE PELLEHNS;
OLEHUTb pe3yrnbTaTbl A4esATENLHOCTU NPeanpUsTUR,
6ubnumorpacpmyeckoro noucka, ¢ npUBIEYEHNEM
COBPEMEHHBIX MHPOPMALIMOHHBIX TEXHOMOIMIA.
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Apnam pecypcTapbiH 6ackapy

MoaH koabl: ARB 5310

KpeouT caHbi: 3

MpepekBusnTTep: CrpaTerusinblk MeHeoKMEHT,
6unik neH KewbaclWbINbIKTbIH,  3KOHOMMKArbIK
MeXaHn3Mi.

MocTpekBU3NTTEP: MarncTpik gnccepraums
MaHAai OKbITYAbLIH MakKcaTbl: MarucTpaHTTapAbl
Kasipri Xarganga ymbiMaarbl agam pecypcTapbiH
OackapyablH XaHa TeTiri  Typanbl  GiniMmeH
KapynaHoblpy JkeHe  Kagpnblk  CTpaTerunsiHbl
agipney KaxXeTTiniriH Herisgey, OHbIH, Kypamaac
OenikTepiH Tangay.

Kbickawa Ma3MyHbl: MaructpaHTTapaa
YMbIMHbBIH agam pecypcTapbiH 6ackapyablH Heriari
TEOPUANbIK  Herisgepi  Typanbl  TYCiHiKTepAi
KanbInTacTblpy, agaMm pecypcTapbiH 6ackapygbiH
3amMaHayn TEeXHOMNOrusnapbiMEH TaHbICy XXoHe
urepy, agam pecypcTtapbiH 6ackapy canacbliHaa
3amMaHayn ©Oackapy KymeciH eHrisy, Agam
pecypcTtapblH bGackapygblH  TUIMAINIMH  TYCiHy,
agam  pecypctapblH  6ackapy  canacblHOa
3amaHayv TexHonorusnapabl urepy.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

Biny kepek: ©ackapylbinblK KbI3METTiH FbifbiMU
Herisgepi;  YWbIMHbIH, ~ agamMu  pecypcTapbiH
Dackapy >XyWecCiHiH Herisri dyHKuusinapbl; ynbIM
Kbl3MeTKepriepiHe >oHe TONThblK MCUXonorusFa
acep eTeTiH dhakTopnap; KagpnapMeH XyMbIC
icTeyaiH MaHbI3abl 9aicTepi MeH paciMaepi;
Icmeli _6iny kepek: apHanbl agictep MeH
TecTTepAiH KeMeriMeH nepcoHangbl ipikTey,

YnpaBneHue YenoBe4yeckKUMuU pecypcamm

Koa avcumnnuubl: UChR 5310

KonuyectBo kpeauTta: 3

MpepekBU3nTbI: CTpaTernyecknii MEHEIXKMEHT,
OKOHOMMYECKMIA MEXaHU3M BlacTu 1 nuaepcTsa.
MocTpekBU3UTBLI: MarncTepckas guccepraums
Lenb AucuMnnuHBLL BOOPYXWUTb MaructpaHTa

3HaAHMSIMWM  HOBOrO  MexaHWsMa  ynpaBneHus
YerioBeYyeckuMn pecypcamm B OpraHusauum B
COBPEMEHHbIX YCNOBUSAX " o6ocHoBaTb

HeobxoanMOoCTb pa3paboTkM KaapoBOW cTpaTeruu,
NpoaHanu3npoBaTh ee COCTaBnsoLLMe.

KpaTtkoe copaepxaHue: dopmupoBaHve Y
MarucTpaHToB MpeacTaBrneHuin 00  OCHOBHbIX
TeopeTn4eCcKnx OCHOBaXx ynpaBlieHusa
YernoBevyeckumn pecypcamm opraHusaumu,
O3HaKOMMIEHNe M OCBOEHUE  COBPEMEHHbIX
TEXHONOornn ynpaslieHna yerioBe4vyeCKknmmn
pecypcamu, BHeOpeHWe COBPEMEHHOW CUCTEMBI
ynpasneHus B obnactu ynpaBneHus
YernoBevyeckuMn pecypcamu, NnoHMMaHune
APPEKTUBHOCTM  YMPaBfEHNA  YerioBeYeCcKuMun

pecypcamu, OCBOEHME COBPEMEHHbLIX TEXHOMOMMI B
obracTu ynpaerneHusi YernoBe4YeckMmn pecypcamu.
B pesysibmame usyyeHus yu4yebHol
oucuyunauHbl Ma2ucmpaHm OOJIKEH,;

3Hamb: Hay4yHble OCHOBbI  YMpaBiEHYECKOW
OEATENbHOCTM; OCHOBHble  (DYHKLMM  CUCTEMBI
ynpaeneHust YeroBeYeCKMU pecypcamu
opraHusaumu; akTopbl, BIMsilOLME Ha paboTHNKOB
opraHusaumu " rpynnoByto NCUXONOrnH;
BaXHeWlLUMe METOAMKM W npouenypbl paboTbl C

Human resource management

Discipline code: HRM 5310

Credit volume: 3

Prerequisites: Strategic management, the
economic mechanism of power and leadership.
Post-requirements: master's thesis.

Purpose of the discipline studying: to equip
undergraduates with knowledge of a new
mechanism of human resource management in
an organization in modern conditions and to
justify the need to develop a personnel strategy,
analyze its components.

Summary: Formation of undergraduates' ideas
about the basic theoretical foundations of human
resource management of the organization,
familiarization and development of modern
technologies of human resource management,
introduction of a modern management system in
the field of human resource management,
understanding the effectiveness of human
resource management, the development of
modern technologies in the field of human
resource management.

Master's who have studied this discipline
have to:

Know: scientific foundations of managerial
activity; the main functions of the organization's
human resource management system; factors
affecting the organization's employees and
group psychology; the most important methods
and procedures for working with personnel;

Be able to: evaluate the business and personal

ipiKTEey >XKOHE >xanpay KesiHge Kbl3ameTkeprepaiH | kagpamu; gualities of employees in the selection, selection
iCKepnik XeHe Xeke KkacueTTepiH Oaranay; | YMeTb: oueHuBaTb fernoBble U nuyHocTHbele | and hiring of personnel using special methods
nepcoHangbl Gackapy XKYMECIHIH Kagp | kayectBa paboTHukoB npu oTbope, nogbope u | and tests; independently formulate the goals and
casicaTblHblH MakcaTTapbl MeH MiHOETTepiH | HaiMe MepcoHana npyM MOMOLWM crneumanbHbIX | objectives of the personnel policy of the
aepbec TY’KbIpbIMAAY; nepcoHangblH | METOO0B " TECTOB; camocTosiTeNnbHO | personnel  management  system; calculate




KaXKeTTINIKTepiH ecenTtey; kacibn KblameTTe ynbiM
nepcoHanbIHbIH eHbek OenceHainiriH
bIHTaNaHAbIpyAblH OHTaWnbl 8AiCTepiH TaHaay
XoHe navpanaxy;

OKbIimy Homuxenepi 6olbiHWwa MazucmpaHm
Kesniecidel dardbinapra ue 6osybi Kepek: YNbiM
Kbl3MeTKeprnepiH kacibu inrepinety, yibiMaa kagp
pesepBiH Kypy >XeHiHAeri XyMbICTbl Xocnapray
XOHe Xy3ere acblpy; KblaMeTkeprep apacbliHOafbl
XawxangapablH angblH any XsHe Lewy; agam
pecypcTapbliH 6ackapy >XyMeciHiH >XyMmbIC icTey
TrimginiriH 6aranay.

dopmynupoBatb Uenu W 3agayu
MONMUTUKN CUCTEMbI  yMpaBlieHNs1 MEePCOHaNoM;
paccuuTbiBaTb  NOTpeBHOCTM B MepcoHane;
BbIOMpaTb U MCNOMb30BaTb B NPOGECCUOHANLHOWM
0esTenbHOCTM OnTMManbHble MeToAbl MOTMBaLuM
TPYZAOBOW aKTMBHOCTU NepcoHarna opraHusaLuu;

Mo pesynbmamam o6y4yeHusi MazucmpaHm
dosikeH obsiadamb HagblkamMu: TIaHMPOBaTh M
OCyLLeCTBNATbL paboTy Mo npodeccroHanbLHOMY
NPOABWXKEHUIO paboTHMKOB opraHusavuu,
CO30aHuMio B OpraHW3aumMv KaapoBOrO pe3epBa;
npefoTBpallatb U paspellatb KOHMMMKTbI Mexay
paboTHMKamu; oLleHVBaTb 3ahpeKkTUBHOCTL
hYHKLIMOHUPOBaHUS cucTeMbl ynpaBneHusi
YenoBeYeCKMMU pecypcamu.

KagpoBoWn

personnel needs; choose and use optimal
methods of motivating the work activity of the
organization's  personnel in  professional
activities;

According to the results of training, a
Master's should have the skills to: plan and
carry out work on the professional promotion of
employees of the organization, the creation of a
personnel reserve in the organization; prevent
and resolve conflicts between employees;
evaluate the effectiveness of the human
resource management system.
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KopnopatuBTik 6ackapy

MaH koabl: KB 5309

KpeauT caHbl: 3

MpepekBu3nTbl: CTpaTernsnblk MEHEOKMEHT
MocTpekBU3NTLI: MarncTepsiik >XyMbicC.

MaHai OKbITyAbIH MakcaTbl:  KOPMOpPaTUBTIK
OackapydblH TEOpUAnbIK >X8He adicHamarnblk
HerisgepiH, OHblH KasakcTtaHgarbl ©3eKTiniriHiH

apTyblHa GannaHbICTbl KOprnopaTuBTiK 6ackapy
canacblHAarbl LeTengik ToxipubeHi sepaeney.
Kbickawa ma3smyHbl: KopnopatueTik ©ackapy
HerisgepiHiH, TEOPUSACHIH 3epTTey. KOprnopaTuBTIK
Dackapy npobnemanapblH Tangay MEH
AunarHocTvkanaygbiH 3epTTey XoHe
JuarHocTukanblk a[iCcTepiH, KopnopaTtmBTik
Oackapy npobnemanapblH LWewyaiH 3amaHaym
aAiCcTepiH, coHoan-ak oTaHAblK XeHe LeTenaik
ynbiMaapaarbl KoprnopaTuBTiK OackapynbliH
3aMaHaymn epekLlenikTepiMeH 3epTTeynepai any.
Ocbl NaHAj OKbIFAH MarncTpaHTTap:

biny kepek: xopnopaTtuBTik ©Oackapy ynrinepi,
KoprnopaTuBTiK GackapyablH, Heri3ri karmgaTtrapbl

MEH TeTikTepi; KoprnopaTumeTik  6HackapygblH
epekwenikrepi; KasakctanHgafbl KopnopaTuBTIK
BackapyabiH epekKLwenikrepi, KoprnopaTuBTiK
BackapyabiH OunsHecTi Garanayfa acepi,

Myaaenep KakTbIfbICbl.
Icmel 6iny Kepek:
cybbeKTinepiHiy

KopnopaTuBTik KaTblHacTap
MygAenepit axblpary,

KopnopatuBHoe ynpaBrneHue

Koa avcumnnuubl: KU 5309

KonuuyecTtBo Kpeauta: 3

MpepekBu3anTbl: CTpaTternvyecknii MeHeoKMEHT,
Ynpaenenue GusHec-npoueccamv npeanpuaTms
MocTpekBU3NTBLI: MarncTepckas guccepraums
Lensb: n3y4mTb TeopeTuyeckune "
MEeTO4OrMormM4eckue  OCHOBbI KopnopaTvBHOro
ynpaeneHusi, 3apybexHoro onbiTa B ob6nactu
KOpnopaTMBHOrO  ynpaeneHus, B  CBA3UM C
BO3pacTaloLlen akTyanbHOCTbIO ero B KasaxcraHe.
Kpatkoe copepxaHue: [3yyeHne Teopum OCHOB
KOpnopaTuBHOro yrnpaBneHus. NonyynTb
UCCrnedoBaHMs UM QuarHocTuyeckne  meToabl
aHanuMsa 1 gMarHoCTUKM npobrnem KopnopaTuBHOIO
yrnpaBneHns, COBPEMEHHble MeTOoAbl peLleHns
npobrnem KopnopaTUBHOIO YMpaBreHus, a Takke
nccrnegoBaHMa € COBPEMEHHOW  cneumduKkon
KOpPMOpaTMBHOIrO yMNpaBfieHsl B OTEYECTBEHHbIX U
3apybexHbIX OpraHn3aumsx.

B pe3ynbmame usyyeHusi
oucyunauHbl Ma2ucmpaHm OOJIKEH,
3Hamb: MoOZEeNM KOpnopaTUBHOIO YMpaBrieHus,
OCHOBaHHbIE NPVHUMNBI " MEXaHN3MbI
KOpPNOpPaTMBHOIO  YMpaBreHUs; 0COBGEHHOCTH
KOpnopaTUBHOIo yrnpaBneHus; 0COBEHHOCTH
KopnopaTvBHOro  ynpaeneHus B  KasaxcTaHe,
BNUSTHUE KOPMOPaATUBHOIO YMNpaBfeHUsl Ha OLEHKY
Our3Heca, KOHQIIMKT MHTEPECOB.

yu4yebHol

Corporate Governance

Discipline code: CG 5309
Credit volume: 3

Prerequisites: Management, Strategic
Management

Post-requirements: master's thesis.

Purpose of the discipline studying: to study

the theoretical and methodological foundations
of corporate governance, foreign experience in
the field of corporate governance, due to its
increasing relevance in Kazakhstan.

Summary: Studying the theory of the
fundamentals of corporate governance. to obtain
research and diagnostic methods for analyzing
and diagnosing corporate governance problems,
modern methods for solving corporate
governance problems, as well as research with
modern specifics of corporate governance in
domestic and foreign organizations.

Master's who have studied this discipline
have to:

Know: corporate governance models, basic
principles and mechanisms of corporate
governance; features of corporate governance;
features of corporate governance in Kazakhstan,
the impact of corporate governance on business
valuation, conflict of interests.

Be able to: distinguish between the interests of
subjects of corporate relations, apply




KoprnopaTuBsTiK GackapyablH, Xarnblkapanbik
NPUHLUMNTEPIH KonaaHy, 3aMaHayu KoprnopaTuBTiK
KypbinbiMAapAblH KypbIibiCbl MEH XXYMbIC icTey
epekKLenikTepiH Tangay, KopropauusiHbl
GackapyadblH,  yMbIMObIK  KypbibiMbIH - Tangay,
KoprnopauusiHblH AMBUAEHATIK cascaTblH a3iprey,
KopriopaTuBTik Backapy >kyneciHae KoprnopaTuBTiK
KakTbifbiCTap  YLWiH  bIKTUMan Tayekenaepai
Tangay;

OKbIimy Homuxenepi 6olbiHWwa MazucmpaHm
kKenecidel Oardblnapra ue 605ybl __Kepek:
kopriopaTuBTik Gackapy ynenepi Kbl3METiHiH
ToxipubeciHoe TeopusnblK  Ginimai  Kongady,
KoprnopaTuBTiK GackapyablH, WweTenaik
ToXipnbeciH urepy XoHe KasakctaH
PecnybnukacbiHblH, KOpnopauuanapbiHaa Kasipri
Xarganaa KkongaHy kabineri.

YMemb: pasnuyatb  MHTepecbl  CyObekToB
KOpMopaTUBHbIX OTHOLLIEHWN, NpUMeHATb
MeXOyHapoAHble  MPWHUMMBLI  KOPNOPaTUBHOIO
yrnpaBneHus, aHanusvpoBaTb 0ocobeHHoCTH
NocTpoeHnst 1 YHKUMOHUPOBAHNSA COBPEMEHHbIX
KOpMopaTUBHbIX CTPYKTYp, aHanusMpoBatb
OpraH13aLMoHHYHO CTPYKTYpYy ynpaBneHus
kopropauuer, paspabaTbiBaTb  AUBUAEHOHYHO

MonUTUKY Kopropauuu, aHanus3MpoBaTtb B CUCTEME
KOPMOPaTUBHOIO YMpaBieHsl BO3MOXHbIE PUCKU
ONS KOpropaTUBHbIX KOHMUKTOB;

Mo pe3ynbmamam__o6yyYyeHusi _Ma2ucmpaHm
dosmkeH obs1a0amb _HaeblKaMu:  CNOCOOHOCTb
NPUMEHATb TEOpPEeTMYECKMe 3HaHUS B MpaKTUke
OeATenbHoCTU cuctem KOprnopaTUBHOIO
yrpaBneHusi, oBrageHue 3apyGexHbIM OrMbiTOM
KOpI'IOpaTI/IBHOFO ynpaBneHmn n npvuvleHeva B
COBpeMeHHbIX yCJ'IOBI/IHX B KOpHOpaLlMHX
Pecnybnukn KasaxcraH.

international principles of corporate governance,
analyze the features of the construction and
functioning of modern corporate structures,
analyze the organizational structure of corporate
governance, develop a corporate dividend
policy, analyze possible risks for corporate
conflicts in the corporate governance system;
According to the results of training, a
Master's should have the skills to: ability to
apply theoretical knowledge in the practice of
corporate governance systems, mastering
foreign experience of corporate governance and
application in modern conditions in corporations
of the Republic of Kazakhstan.
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Kagpnbik MeHemKMeHT

MaH koabl: KB 5309

KpeauT caHbl: 3

MpepekBu3nTbIl: CTpaTernsnblk MEHEOKMEHT
MocTpeKkBU3NTbI: MarncTepik >XyMbiC.

MoHpai OKbITyAbIH MakKcaThbl: Kagpnbik
MEHEeKMEHTTIH, nepcoHangpbl backapynbiH
aficTepiH, TexHomnoruanapbl MeH paciMaepiH
3epdeney, Kagpnblk Kypamibl KanbinTacTbipy
aficTepiH, nepcoHangblH XyMmbICka KabineTTiniriH
Kongay opfiCiH >xeHe  Kaapsfblk  aneyeTTi
OHTaMnaHabIpy aaicCiH urepy.

Kbickawa Ma3MyHbl: MarucTtpaHTTapabl
KOFaMHbIH, nocTuHaycTpuanabl aamybl

XarganbiHOoa ©ackapydblH MiHOETTEPIH LeLyai
TeopudAnblk GiniMi MeH npakTukanblk garobiiapbl
MEH OafgbinapblH KapynaHablpy koHe Kbi3aMeTTi
Tangaygbl Tanan eTy.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny kepek: KaopnblK MeHeIKMEHT TeopusChl
MEH NpaKTuKachbl;

KappoBbii MeHeKMeHT

Kopg ancumnnuubl: KU 5309

KonuuyecTtBo Kpegurta: 3

MpepekBn3nTbl: CTpaternyeckun MeHemXMEHT,
YnpaeneHnue GusHec-npoueccamv npeanpuaTms
MocTpekBU3UTLI: MarMcTepckas guccepraums
Uenb  AucuUMNnUHbI: n3yyeHne  MeTOAOB,
TEXHOMOrMM 1 NpoLeayp KaapoBOro MEHEMKMEHTA,
yrnpaBneHusi MepcoHanioM, OCBOEHWE METOAOB
dopMUpoOBaHNA  kadpoOBOrO  COCTaBa, MeToha
nogaepxaHusa paboTocnocobHOCTM MnepcoHana, u
MeToga onTMMM3aLnmM KaapoBOro noTeHumana.
KpaTkoe copepxaHue: BoopyxeHne
MarMcTpaHToB TEOPETNYECKNX 3HaHWN n
NPaKTUY4ECKMX HaBbIKOB M YMEHWI peluaTtb 3adaudu
yrpaBneHss B YCMOBUAX MNOCTUHAYCTPUanbHOro

pasBuTua obwectBa W B COOTBETCTBUM C
obpeTeHnem TpeboBaHue K n3bpaHHOMY
0BHapy>XeHWUo AesTENbHOCTHU.

B pesysibmame usyyeHusi yuebHol

oucuyunnuHbl Ma2ucmpaHm OOJIKEH,;

Human resources management

Discipline code: CG 5309
Credit volume: 3
Prerequisites:
Management
Post-requirements: master's thesis.

Purpose of the discipline studying: the study
of methods, technologies and procedures of
personnel management, personnel
management, the development of methods for
the formation of personnel, the method of
maintaining the efficiency of personnel, and the
method of optimizing personnel potential
Summary: Arming undergraduates  with
theoretical knowledge and practical skills and
abilities to solve management problems in the
conditions of post-industrial development of
society and in accordance with the acquisition of
a requirement for the chosen activity detection.
Master's who have studied this discipline
have to:

Management, Strategic

Icmeli _6iny kepek: __nepcoHangbl 6ackapy | 3Hamb: Teopuio M npakTuKy  kagposoro | Know:  theory and practice of personnel
MiHOETTEPIH KotoAdbl XoHe wWelwydi e3 6eTiHwe | MeHeoKMEHTa; management; )

XKysere acblpy; kecibu MiHoeTTepmdi, kecibu xeHe | YmMemsb: CaMOCTOATENbHO OCYLLECTBNATb Be ablg to: mdepend.ently carry out the
Keke damydbl TUIMAI opblHOAY VLIH KaXKEeTTi | MOCTaHOBKY W pelleHve 3aday  ynpasleHus formulation and  solution of  personnel




aknapaTTbl i3geydi keHe navpanaHyabl Xysere

acblpy; apTypni KeseHOepae Kagpnblk
MEHe)KMEHT canacbiHarbl GiniM MeH TYCiHiKTi
KepceTy.

OKbimy Hamuxesiepi 6olbIHWa Ma2ucmpaHm

kKenecidel Odardblnapra ue 605ybl __Kepek:
nepcoHangpl Gackapyabl »ocnapnay,

yMbIMOAcCTbIpy, blHTaNaHabIpy >oHe OGakbinay,
coHpan-aK ¥MbIMHbIH Kasipri npobnemanapbl MeH
ogaH opi gamy OafbiTTapbiH4a nepcoHangbl
GackapyablH, Heri3ri epexxenepiH KongaHy.

nepcoHanom; OCYLLECTBIATb Nouck 7]
ucnonb3oBaHMe MHdopmauun, HeobxoauMon ans
3P EKTUBHOIO BbIMOMHEHNA MNpodeccnoHanbHbIX
3agad, npodeccuMoHanbHOro U JIMYHOCTHOIO
pa3BUTKS; 4EMOHCTPUPOBATL 3HAHWUSI U MOHUMaHWe
B 0bnacTu kagpoBOro MEHe)KMEHTA Ha pasrMyHbIX
aTanax.

o _pe3ynbmamam __ob6yYeHusi _Maz2ucmpaHm
domkeH obnadamb_HaeblKamMu: NNaHUPOBaHMS,
opraHusauum, MOTUBaLMUM N KOHTPOIS ynpaBreHus

nepcoHanoMm, a Takke MPUMEHEHUS OCHOBHbIX
NOMNOXEHMWIA ynpasneHus nepcoHanom B
CyLlecTBylOLIMX MpoGnemMax W HanpaBrneHusX

nanbHenwero pa3BnTUA opraHn3aumn.

management tasks; search for and use the
information necessary for the effective
performance of professional tasks, professional
and personal development; demonstrate
knowledge and understanding in the field of
personnel management at various stages;
According to the results of training, a
Master's should have the skills to: planning,
organization, motivation and control of personnel
management, as well as the application of the
basic provisions of personnel management in
the existing problems and directions of further
development of the organization.
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OKOHOMMKanbIK N9HAEPAi OKbITY apicTemMeci

MaH koabl: EPOA 5306
KpeauT caHbl: 5
MpepekBusnTTEp:
negarorumkachbl
MocTpekBU3NTTEP: MarucTphik gucceprauus
MaHAai oKbITYyAbIH MakcaTbl: MarMcTpaHTTapaa
KOFapbl MEKTENTe KaCiNTiKk MoHAEepAi OKbITyAbIH,
3aMaHayn KelleHai apicTemenik-agicHamarnblk,
FbINbIMU-3EpPTTEY, KepKeMAiK-LblFapMaLlbisblK
ornayblH KanbinTacTbipy.

Kbickawa masmyHbl: MaructpaHtrapga keciom
naHaepai OKbITYObIH 3amaHayu KelleHai
agicTemenik-agictemMenik, FbINbIMU-3EpTTEY,
KepKkeMAiK-LbliFapMaLlbInbIK ounaybiH
KanbINTacTblpy; fbiNbiMA  3epTTEynep Xyprisy
KOHE  YXKbIMAbIK  FbINTbIMU-3EPTTEY  XKYMbICbIH
yMbIMOAcTbIpy; JKOFapbl  MEKTENTE  fblfbIMU-
adicTeMenik  XXaHe  OKy-aiCcTeMenik  XXyMbIC
KypcTapblHaH 63 GeTiHLe oTy.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

Biny kepek. 3KOHOMUKanbIK MaHAep 6ovbiHWA
NeHAK MaTtepuangbl aybidla XoHe xasbawa

XKorapbl MeKTen

basHgay egictemeci, opTypni  6inim  6epy
TEeXHonornanapsbl; oKy XKoHe FbIbIMK
npouectepae  KOMMbOTEPSiK  TEXHMKA  MeH

akKnapaTtTblK TEXHOMorMsnapabl MeHrepy.
Icmel 6iny kepek: 6Ginim 6epy mekemenepiHge
9KOHOMMKAmbIK MoHAEPAi OKbITY; SKOHOMMKaIbIK

MeToauka npenponaBaHusl 3KOHOMUYECKUX
OVUCUMMNAVH

Koa avcumnnuubl: MPED 5306
KonuuyecTBO Kpeaurta: 5

MpepekBnU3nTbI: [Negarorvka BbICLLEN LUKOMbI
MocTpekBU3NTBLI: MarncTepckas guccepraums

Uenb AVCLUNIINHDI: dopmmpoBaHme y
MarMcTpaHToB COBPEMEHHOTO KOMIMJIEKCHOro
METOONKO-METOL0SOMMYECKOTO, Hay4Ho-

nccneaoBaTesibCKoro, XyAoKeCTBEHHO-TBOPYECKOro
MbILUIIEHNST  MpenodaBaHusi  NpodeccuoHanbHbIX
ONCUMNIVH B BbICLUEW LUKOME.

Kpatkoe copepxaHue: dopmnpoBaHne y
MarMcTpaHToB COBPEMEHHOTIO KOMIMJIEKCHOrO
MEeTOO0-METOL0MOMMYECKOTO, Hay4HO-
nccnenoBaTesibCkoro, XyAoXKeCTBEHHO-TBOPYECKOro
MbILUMEHUsT MpenodaBaHust  npodbeccunoHanbHbIX
OUCUWMNIVH; BECTU  Hay4Hble  UCCredoBaHUs U
opraHu3oBaTb KONNEKTUBHYO Hay4HO-
nccnenoBaTtesbCkyto paboTy; caMOCTOATENbHO
MPONTN KypCbl Hay4YHO-METOAMYECKOW M Yy4yebHo-
MeToaNYECKON paboThl B BbICLLUEN LLKOSE.
B pe3ynbmame usyyeHusi
ducuyunnuHbl Ma2ucmpaHm OOJIKEH,
3Hamb: _MeToOAMKM  YCTHOFO U MUCbMEHHOro
N3NOXeHUs! npegmMeTHoOro maTepuana no
3KOHOMUYECKMM  AUCLUMNNMHAM, pasHoobpasHbIxX
obpasoBaTernbHbIX TEXHOMNOINA; BnageHus

y4yebHOU

Methods of teaching economic disciplines

Discipline code: MTED 5306

Credit volume: 5

Prerequisites: Higher school pedagogy
Post-requirements: master's thesis

Purpose of the discipline studying: formation
of modern integrated methodological, research,
artistic and creative thinking of teaching
professional disciplines in higher education
among undergraduates.

Summary: Formation of modern integrated
methodological, research, artistic and creative
thinking of teaching professional disciplines
among undergraduates; conduct scientific
research and organize collective research work;
independently take courses of scientific and
methodological and educational work in higher
education.

Master's who have studied this discipline
have to:

Know: methods of oral and written presentation
of subject material in economic disciplines,
various educational technologies; possession of

computer equipment and information
technologies in educational and scientific
processes.

Be able to: to teach economic disciplines in

educational institutions; to compile and use
educational and methodological support for




neHaepai oky-agictemMenik
KYpY XoHe nanganany.
Okbimy Hamuxenepi 6olbiHWa Maz2ucmpaHm
Kesnecidel dardbuiapra ue 60s1ybl kKepek: e3iHiH
3UATKEPNIK X8He Xamnnbl MaAeHW [AeHremiH
XKETINAipy >aHe apTThipy; FbiNbIMU 3epTTeyrep
KYPridy — >keHe  YXKbIMObIK  FbiNbIMU-3€PTTEY
XKYMbICTapbIH yMbiMAACTbIPY KabineTi; aspic xeHe
npakTukanblk cabaktap eTkidy; OKylblnapgblH
6inimiH 6akbinay agicTepi.

KaMTamachbl3 eTyqi

KOMMbIOTEPHOW  TEXHUKM U MHOPMALMOHHBIX
TEXHOMOoriA B y4e6HOM 1M Hay4HOM MpoLieccax.
Yvems: npenoaasaTb 3KOHOMMUYECKMe
ONCUMNIVHBI B 06pasoBaTerbHbIX YYpEexXaeHusix;
COCTaBndaTh " ncrnonb3oBaTh y4yebHo-
MeToguyeckoe  obecrnieyeHWe  3KOHOMMUYECKUX
OUCLUUNIIVH.

Mo _pe3ynbmamam__o6yyYeHusi _Ma2ucmpaHm
doJnKeH obs1adamb HaebIKamu:
COBepLUEHCTBOBaTb " nosbILLaTh cBom

WHTENneKTyanbHbii U OBLLEKYNbTYPHBIA YPOBEHb;
CMOCOGHOCTb BECTU Hay4Hble MWCCrefoBaHus U
OpraH13oBbIBaTb KOMNEKTUBHYHO Hay4Ho-
nccrnenoBaTenbCkyto paborty; npoBefeHus
NEKUMOHHbIX W MpakTUYEeCKUX 3aHsATUI; MeTodamu
KOHTPOMS 3HAHUI Y yYaLLmMXcs.

economic disciplines.

According to the results of training, a
Master's to improve and improve their
intellectual and general cultural level; the ability
to conduct scientific research and organize
collective research work; conducting lectures
and practical classes; methods of knowledge
control among students.
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Fbinbimu 3epTTey aaicTemeci

MoaH koabl: GZA 5306

KpeauT caHbl: 5
MpepekBusnTTEp: Feinbimn
YMbIMAACThIPY XaHe Xocnapnay
MocTpekBU3NTTEP: MarucTprik gucceprauus
MoHAi OKbLITYAbIH MakcaTtbl: fbiflbiIMU-3EPTTEY
KbI3METIH ybIMaacTbIpy OoMbIHLWIA
MarucTpaHTTapabiH Kacioun Ky3bIpeTTiniriH
KanbInTacTbIpy.

Kbickawia Ma3MmyHbl: yhbiMap MeH fbifibIMU
3epTTeynep canacbiHgarbl 6inim, 6inik xeHe
Jafgbinap >KyWeciHiH HerisgepiH KanbinTacTbIpy:
afiiCHamMaHbl, 9fiCcTep MeH TyXblpbiMgamarblk
3epTTeynepai  3epTTey; npakTukanblk  KongaHy
Jarablnapbl MEH TUICTI agicTepai Kypy.

Ocbl NaHAj OKbIFAH MarncTpaHTTap:

biny kepek: fbiNbIMU - 3epTTey KbI3METiHiH Heri3ri

3epTTeynepqi

Herisgepi; onemMHiH fornMkacbl MeH  fblfibIMU
TaHbIMbIHbIH ~ 3aHOapbl; fbibIMU  3epTTEYAiH
aaicHamanbIK cvnaTTamanapsl; FbINbIMK

3epTTeyAiH TEPMUHOMOIUSCHI.
Icmel 6iny kepek: FoinbiMn 3epTTeyaiH 6apabap

aAicTepiH TaHpay; FbITbIMA 3epTTeyni
ynbIMOacTbIpy;
OKbImy Hamuxesnepi 6olibIHWa

Maz2ucmpaHm __Kesiecidel Odardbinapra __ue

MeToponorus Hay4YHOro uccnegoBaHus

Koa avcuumnnuubl: MNI 5306

KonuuyecTBO Kpeaurta: 5

MpepekBuaunTbl: OpraHnsauuns n nnaHMpoBaHue
Hay4HbIX nccnegoBaHUn

MocTpekBU3NTBLI: MarncTepckas guccepraums
Uenb ANCLUNIINHbBI: dopmmpoBaHme
npoceccrmoHanbHOM KOMMNETEHLMM MarucTpaHToB
no  opraHusauMn  Hay4YHO-UCCregoBaTeNbCKOM
OeaTenbHOCTH.

KpaTtkoe copepxaHue: ¢OpMMpPOBaHNE OCHOB
CUCTEMbI 3HAHWK, YMEHWUA M HaBbIkOB B 0bGnactu
opraHmMsauui 1 HaydHbIX UCCIEeLOBaHUA: U3yveHne
mMeTogonorMn,  MeToabl M KOHUenTyarnbHble
nccrnegoBaHus; Co3faHne NpPakTUYecKUX HaBbIKOB
NPYMEHEHNS U COOTBETCTBYHOLLIMX METOLOB.

B pesysbmame usyJyeHusi y4yeb6HOU
oucuyunauHbl Ma2ucmpaHm OOJIKEH,;
3Hamb: DasoBble OCHOBBbI Hay4Ho-

nccrnenoBaTesibCkon 4eATENbHOCTU; 3aKOHbI FTOMMKK
M Hay4yHOro no3HaHua MUpa; mMeTtoagonornyeckue
XapaKkTepucTukn Hay4HOro ncenegoBaHuA;
TePMUHOJI0INK0 Hay4YHOro nccrenoBaHus.

Yvems: Bbl6l/lpaTb aflekBaTHble MeToAbl Hay4YHOro
ncenegoBaHuA, OpraHmM3oBbIBaTb Hay4Hoe
ncecnegoBaHue,

Ilo _pesynbmamam __oby4eHusi mMaz2ucmpaHm

6onybli KepeK.: 3eptTey 6aprCbIHﬂ,a alrblHFaH

domkeH obnadamb Haebikamu: 06pabaTbiBaThb,

Methodology of scientific research

Discipline code: MSR 5306

Credit volume: 5

Prerequisites: Organization and planning of
scientific research

Post-requirements: master's thesis

Purpose of the discipline studying: formation
of professional competence of undergraduates
in the organization of research activities.
Summary: formation of the foundations of a
system of knowledge, skills and abilities in the
field of organizations and scientific research: the
study of methodology, methods and conceptual
research; the creation of practical skills of
application and appropriate methods.

Master's who have studied this discipline
have to:

Know: basic foundations of scientific research
activity; laws of logic and scientific knowledge of
the world; methodological characteristics of

scientific research; terminology of scientific
research.
Be able to: to choose adequate methods of
scientific research; to organize scientific
research;
According to the results of training, a

Master's should have the skills to: process,
analyze and interpret the received materials




MaTepuangapibl eHaey, Tangay XeHe TYCiHAIpY;
anblHFaH matepuangapbl xxapusnaHoiMgap MeH
Kenwwinik angeiHaa cewrney yLiH YCblHy.

aHanM3MpoBaTb W MHTEPNPETMPOBATL MOMNyYEHHbIE
maTepvanbl B Xo4e McCrefoBaHUs; NpeacTaBnaTb
nonyyeHHble Martepuanbsl  Ans  nyonvkauuii  u
NyGNNYHbIX BbICTYMIEHNUA.

during the research; submit the received
materials for publications and public speeches.
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©3repictepai 6ackapy xaHe 6M3HecCTi KanTa
KypblnbiMaay

MaH koabl: OBBKK 5308

KpeauT caHbI: 3

MpepekBusntTep: MeHepxkmeHT, CTpaTernsanbik
MEHEeIKMEHT

MocTpekBU3NTTEP: MarncTpik gnccepraums
MaHAai okbITyAbIH MakcaTbl: MaructpaHTTapga
ybIMOapablH, KbI3MeTIHAEr e3repictep MeH kanta
KypbinbiMaayablH, TeOpUsinblK Heri3gepiH  xaHe
npakTukanblk oaicTepai — TexHonorusnap MeH
apicTtepai — easrepictepai 3epTTeyai  kapayabl
KanblinTacTblpy. Teopusanblk  Tacingep  MeH
npakTuKanblK >Kargamnapabl TONbIKTbIpY Oinimai
)KoHe onapablH NpakTUKanblK  KOnAaHblnyblH
OekiTyre, coHpaw-ak yubiMgapabl 6Gackapygblh
YMbIMOACTbIPYLWbINbLIK  KYPbIIbIMbIH XaHOaHObIPY
aficTepiH MeHrepyaiH npakTukanblk garabiiapbliH
anyra MyMKiHaik 6epegi.

Kbickawa Ma3MyHbl: MaructpaHTTapaa
yMbIMOapablH KbI3METIHAEr e3repictep MeH kanta
KypbinbiMaayablH TEOPUANbIK HerisgepiH  XoHe
npakTuKanblK agicTepai — TexHonornsanap MeH
apicTtepai — easrepictepai 3epTTeyai  kapaygbl
KanbinTacTblpy. Teopusanblk  Tocingep  MeH
npakTuKanblK >Xargamnapabl TONbIKTbIpY Oinimai
)XKOHEe onapgblH  MpakTuKanblK  KOnAdaHbIybiH
OekiTyre, coHpaw-akK ynbiMgapabl Gackapygblh
YMbIMOACThIPYLWbINbIK  KYPbIbIMbIH >XaHOaH4bIpy
SAiCTepiH MeHrepyaiH, NpakTukanblK garfabinapbiH
anyra MyMKiHaik 6epegi.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:

biny  kepek: yMbIMOACTBIPYLWbLINbLIK — Aamy
TEeopusicbl MEH MOAENiHIH, TeopuUAnbIK Herisgepi;
Backapy fbinbiMaapbl >xymeciHgeri earepictepai
bGackapy OpHbl Typarnbl; ©3repictepai Xyprisyain

YnpasneHue U3MeHeHUsIMU U
pecTpykTypu3sauusa 6usHeca

Koa avcumnnuubl: UIRB 5308
KonuuyectBo kpeguTta: 3
MpepekBu3nTbl: MeHeaKMEHT,
MEHEeKMEHT
MocTpekBU3UTBLI: MarucTepckas guccepraums.
Lienb usyyeHna gucumnnuHbl: opMUpoOBaHMeE Y
MarmMcTpaHTOB KOMMJIEKCA TEOPETUYECKMX 3HAHUI U
NPakTU4YECKMX YMeHUn B obnactu ynpaeneHus
OpraHn3aLMOHHbLIMM N3MEHEeHUsIMU "
PECTPYKTypu3auuen, NO3BONSOLLENO
paspabaTtbiBaTb NEpPCneKTMBHbIE HanpaBneHns |
nporpaMmbl  CTpaTernyeckmx  OpraHM3auMOHHbIX
M3MEHEHWUA,  PEeCTpPyKTypu3auum Ha  OCHOBe
co30aHus aganTmpyembIx OpraHn3aLMOHHbIX
KynbTyp NyTEM WCMOMb30BaHUA COBPEMEHHbIX
TEeXHONormn " METO40B npoBeaeHus
OpraHn3aLMOHHbIX U3MEHEHWN.

Kpatkoe copgepxaHue: dopmupoBaHne y
MarnMcTpaHTOB  pPacCMOTPEHMS  TeopeTUYEeCKMX
OCHOB  M3MEHEHMn W  pecTpykTypusaumm B
OEeATenbHOCTU  OpraHuMsauui 1M NPakTUYECKUX
MeTodOB  —  TEexXHonormm U1 MeTodoB  —
nccnegoBaHumn n3MeHeHnn. BzanmogononHeHue
TEopeTU4eCcCknx  MOAXOAOB U MPaAKTUYECKMX
CUTyauun nO3BOMNSAET 3aKpenuTb 3HaHuMs U KX
npakTuyeckoe MpuUMEHeHue, a Takke npuobpecTtu

Crtpaternyeckun

MpakTUYeckue HaBblkM  BradeHUss  MeTo4aMu
aKTMBU3aL UM OpraHn3aLUVoHHO CTPYKTYpbl
ynpaBneHvsi opraHn3aLmnsimu.

B pesysibmame usyyeHus yy4yebHol

oucyunauHbl Ma2ucmpaHm OOJIKEH,

3Hamb: TEOPETUYECKME OCHOBLI TEOPUM U MOZENU
OpraHn3aLMoOHHOIO PasBUTKS; O MECTe yNpaBreHus!
M3MEHEHUSIMU B CUCTEME YrMpPaBIIEHYECKUX HayK;

Change Management and Business
Restructuring

Discipline code: ChMBR 5308
Credit volume: 3
Prerequisites:
Management
Post-requirements: master's thesis.

Purpose of the discipline studying:
Formation of undergraduates' consideration of
the theoretical foundations of changes and
restructuring in the activities of organizations
and practical methods - technologies and
methods — of change research. The
complementarity of theoretical approaches and
practical situations allows you to consolidate
knowledge and their practical application, as
well as acquire practical skills in the methods of
activating the organizational structure of the
management of organizations.

Summary: Formation of undergraduates'
consideration of the theoretical foundations of
changes and restructuring in the activities of
organizations and practical methods -
technologies and methods - of change
research. The complementarity of theoretical
approaches and practical situations allows you
to consolidate knowledge and their practical
application, as well as acquire practical skills in
the methods of activating the organizational
structure of the management of organizations.
Master's who have studied this discipline
have to:

Know: theoretical foundations of the theory and
model of organizational development; on the
place of change management in the system of

Management, Strategic

HblCaHOapbl MeH apicTepi; TMiMaj hOpMbl W METOLb!  MPOBEMEHNS  MSMEHEHII, management sciences; forms and methods of
YMbIMAACThIPYLWbINbBIK  ©3repicTepdi  Xyprisyre P A poBEA '’ | change; the requirement for effective
N 2 . TpeboBaHWe K  npoBeaeHuto  3PPEKTUBHbIX A . .
KoMbinaTblH  TananTap; yAbIMHbIH - esrepictep | oo oL IMEHEHUI: OCHOBHBIE organizational changes; the main functional
obbekTici  peTiHgeri  Heri3ri  yHKUMOHaNgplK P H ’ areas of the organization as an object of




GarbITTapbl.

Icmel 6iny kepek: _e3repMmeni Xaroavnapaa
ybIMOapablH, KbI3METIHE ChIPTKbl XoHe ik opTa
hakTopnapblHblH, ~ ©CEpiH  Tangay; yWbIMAbIK
KypbIbiMAbl AnarHocTukanay, OHbIH KyLTi >XaHe
OnCi3 ’KaKTapblH aHblKTay, OHbl XETingipy
OoMbiHWA YCbIHbICTap 83ipney; e3arepictepre
Kapcbinblk cebentepiH baranay.

OKbIimy Homuxenepi 6olbiHWwa MazucmpaHm
kenecidel Odardblnapra ue 60/5ybl __Kepek:
YMbIMAACTLIPYLLbINbLIK 63repicTepai Xy3ere acbipy
GarmapnamanapblH  @3ipney >xaHe onapgblH
Tvimainirin - Garanay; e3repicTep >karganbliHOa
TMiMOI e3apa opekeTTecy TacingepiH aHbikTay;
esrepicTepai 6ackapyablH TMiMAI CTUniH TaHgay;
e3repicTepai Xysere acblpy cTpaTernsicblH Tangay
XoHe TaHaay.

yHKUMOHaNbHbIE  0BnacT  opraHusaumm  Kak
obbekTa U3SMEHEHUN.
Ymemb: aHanuavMpoBaTb BNusiHUE (HaKTOpPOB

BHELLHEeW U BHYTPEHHEN cpefdbl Ha OeATenbHOCTb
opraHusaumMn B WU3MEHSIIOLLUMXCH  YCINOBMSX;
ONarHocTMpoBaTb  OpPraHU3aLMoOHHY0  CTPYKTYpY,
BblIBNATb €€ CunbHble W cnabble CTOPOHBI,
pa3pabaTtbiBaTb npeanoxeHns no eé
COBEpPLUEHCTBOBAHWIO;  OLEHMBAaTb NPUYUHBI
BO3HMKHOBEHMWS COMPOTUBIIEHNS U3MEHEHMUSAM.

o pe3ynbmamam ob6yYeHusi MazucmpaHm
doskeH obnadamb HasbikaMu: paspabaTbiBaTb
nporpaMmbl  OCYLLECTBIEHNS  OpraHuU3aLMOHHbIX
U3MEHEHUA W oueHuBaTb WX 3PPEKTUBHOCTD;
onpenenaTb cnocoo6sbl ahdeKTUBHOrO
B3aMMoOaencTBns B ycnoBmuax U3MEHEHUN;
BblOUpaTb  APPEKTUBHLIA  CTUNb  yNpaBneHns
M3MEHEHUsIMM;  aHanuavMpoBaTb WU  BblbupaTb
CcTpaTervio ocyLLeCTBNEHNA N3MEHEHWI.

change.
Be able to:
and internal

analyze the influence of external
environmental factors on the
activittes of  organizations in  changing
conditions;  diagnose  the  organizational
structure, identify its strengths and weaknesses,
develop proposals for its improvement; assess
the causes of resistance to change.

According to the results of training, a
Master's should have the skills to: develop
organizational change implementation programs
and evaluate their effectiveness; identify ways of
effective interaction in the face of changes;
choose an effective change management style;
analyze and choose a strategy for implementing
changes.
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CananblK HapblKTapAablH 3KOHOMUKAaChI

MaH koabl: SNE 5307

KpeauT caHbl: 3

MpepekBusntTep: CTpaternsanbik MEHeLKMEHT,
DOocekere  kabineTTi  HapbIKTbIK  cTpaTterns,
KoCinopbIHHbIH, 9KOHOMMUKarbIK arieyeTiH backapy.
MocTpekBU3NTTEP: Cana  3KOHOMMKACHI,
MarucTprik gucceprauus

MaHAai OKbITYyAbIH MakcaTbl: MarucTpaHTTapga
cananblk HapblKTapdbl YMbIMOACTbIPYAbIH, Kasipri
3aMaHfbl  TeopusiCbl  Typamnbl TyTac  TYCiHiK
KanbInTacTbIpy.

Kbickawa wmasmyHbl: Cananblk  HapbiKTap
TEOPUACBIHbIH 3KOHOMUKAnbIK HerisgepiH  Giny
XKYNECIH KanbINTacTblpy; oOnapablH  HapbIKTbIK
KypbinbiMaapabl  3epTTeyre  XoHe  urepyre
KaTbICTbl MpaKTUKanblK Tangay [AgargbinapbiH
urepyi; MarucTpaHTTapAbl cananblK HapbIKTap
3KOHOMMKACbl canacbiHAarbl TEOPUSNbIK KoHe
aMnMpuKanblk 3epTTeynepain Heri3ri
OafFbITTapbIMEH TAHBICTLIPY.

Ocbl NoHAi OKbIFaH MarucTpaHTTap:
biny kepek: cananblk HapblKTapfa KaTbICTbl
Heri3ri 3KOHOMMKaIbIK KaTeropusinapasb,

TepMUHAEpAi, aHblKTamManapbl; HapblKTapablH

OKOHOMMUKA oTpaclnieBbIX PbIHKOB

Koa ancumnnuubl: EOR 5307

KonuuyecTtBo Kpegurta: 3

MpepekBn3nTbl: CTpaTernyecknn MeHEeLXMEHT,
KoHkypeHTOCnOCOOHass  pblHOYHas  cTparerus,
YnpasneHve 3KOHOMUYECKNM noTeHunanom
npeanpusaTus.

MocTpekBU3NTDI: OKoHOMUMKA
Maructepckas gncceptauus
Uenbio  AuCUMNAWHGI: dopmupoBaHne y
MarMcTpaHTOB  LIENTOCTHOTO  NpeacTaBneHust o
COBPEMEHHON TEOpPMM OpraHM3aumm OTpacneBbiX
PbIHKOB.

KpaTkoe cogepxaHue: ®opmMupoBaHWE CUCTEMbI
3HaHWIA S3KOHOMMWYECKMX OCHOB TEOPWUM OTPaCeBbIX

oTpacnu,

PbIHKOB; an06peTeHme MU NpPakTn4eCKnx
HaBbIKOB aHanmsa NMPUMEHUTENTbHO K
nceregosaHuio PbIHOYHbIX CTPYKTYP n
OCBOEHMK; O3HaKoMI1eEHNE MarmcTpaHToB C

OCHOBHbIMW  HarnpaBliEHUAMU TEOpPEeTU4ECKNX W

SMMMPUYECKMX  UMccrefoBaHui B obnacTu
9KOHOMMKUN OTPACIEBBIX PbIHKOB.

B pesysnbmame usyJyeHusi yu4ebHol
ducyunnuHbl MazucmpaHm GOJIKEH:

3Hamb: OCHOBHbIX 9KOHOMMUYECKMX KaTeropuw,

Economics of industry markets

Discipline code: EIM 5307

Credit volume: 3

Prerequisites: Strategic  management,
Competitive market strategy, Management of
the economic potential of the enterprise.
Post-requirements: Industry economics,
Master's thesis

Purpose of the discipline studying: formation
of a holistic view of the modern theory of the
organization of industrial markets among
undergraduates.

Summary: Formation of a system of knowledge
of the economic fundamentals of the theory of
industrial markets; acquisition of practical
analysis skills in relation to the study of market
structures and development; familiarization of
undergraduates with the main directions of
theoretical and empirical research in the field of
economics of industrial markets.

Master's who have studied this discipline
have to:
Know: the main economic categories, terms,
definitions related to industry markets; the basic
laws of the functioning of markets; methods of




XKYMbIC iCTeYiHiH, Herisri 3aHabINbIKTapbIH; onapabl
npakTuKanblK Kbl3MeTTe nanganaHy makcaTbiHaa
HapbIKTbIK  KYPbINbIMHbBIH  ilUKi  )X8HEe  CbIpTKbl
napameTtpnepiH Tangay afiCTeMecCiH;
Icmeli _ 6iny __kepek: _ Heri3ri
3KOHOMMKanbIK KepceTKilwTepai Tangay;
KYMbICbIHbIH,  TUiMZiniriH ~ Garanay;
HapbIKTbIH TYPiH aHbIKTay;

OKkbImy Homuxenepi 6olbiHWwa MazucmpaHm
Kenecidell OafObinapra ue 60Jslybl Kepek:
OacekenecTik TEeopUACHI MeH canarnblk
HapblKTapAblH, Aamy npobnemanapbiH 3epTTey
aficHamachl; TYCiHy keHe epkiH kebeto
OeHreningeri NaHHIH, KaTeropusanblk annaparbl;
GoacekenecTikTi, HapbIKTapAblH, KYPbINbIMbIH KoHe

TEeXHUKarbIK-
HapbIK
cananblK

LapyatubinbIK XKYpPrisyLui cybwekTinepaiH
3KOHOMMUKanbIK MiHE3-KyIKbIH cvnaTTanTbiH
KepceTkilTepai ecenteyniH Kasipri  3amMaHfbl

apictemenepi;

TEPMUNHOB, onpe,u,eneHMVl, KacarLnxcad
OoTpacrieBbliX PbIHKOB; OCHOBHbIX 3aKOHOMepHO0TeI7I
(byHKLI,I/IOHI/IpOBaHI/IS'-I PbIHKOB; METOAWMKW aHanuisa
BHYTPEHHUX W BHELWHUX nNapamMeTpoB prHO‘-IHOIZ
CTPYKTYypbl C Uenbld UX UCNONb30OBaHUA B
I'IpaKTI/ILIeCKOVI AOeATeNIbHOCTH,

YmMemb: aHanuanpoBaTb OCHOBHblE  TEXHUKO-
3KOHOMUYECKMe nokasarenu; oLueHuBaTb
appeKkTMBHOCTL PYHKUMOHNPOBaHUSA pbIHKa;

onpenensTb TUN OTPAaCcNeBoro pbiHKa;
o _pe3ynbmamam __ob6yYeHusi _Ma2ucmpaHm
do/mkeH obnadamb _HaebiKamMu: MeTOOonormen
uccrnegoBaHuMs  npobnem  pasBuUTUS  TEOpUM
KOHKYpEeHLMK " oTpacneBbIX PbIHKOB;
KaTeropuanbHbIM annapaTtoM AUCUWNIWHBI  Ha
ypoBHe NOHUMaHUSA " csobogHoro
BOCMPOU3BEAEHNS; COBPEMEHHbIMM  MeToAuKamm
pacyeTa nokasaTenen, XapaKkTepuayLLmx
KOHKYPEHLUIO, CTPYKTYpPbl PbIHKOB M 3KOHOMUYECKoe
noBeAeHME X03ANCTBYHOLNX CYOBEKTOB;

analysis of internal and external parameters of
the market structure in order to use them in
practice;

Be able to: analyze the main technical and
economic indicators; evaluate the effectiveness
of the functioning of the market; determine the
type of industry market;

According to the results of training, a
Master's should have the skills to:
methodology of research of problems of
development of the theory of competition and
industry markets; categorical apparatus of the
discipline at the level of understanding and free
reproduction; modern methods of calculating
indicators characterizing competition, market
structures and economic behavior of economic
entities;

21

KacinopblHHbIH 6U3Hec-npouecTepiH 6ackapy

MaH koabl: KBPB 5307

KpeauT caHbl: 3

MpepekBusnTTep: Ctparernanbik MEHEAKMEHT
MocTpekBU3NTTEP: MarucTprik gucceprauus
MaHAai okbITYAbIH MakKcaTbl: yinbiMabl 6ackapyra
NPOLIECTIK TOCINAiH, TEOopUSAnblK HerizgepiH aly,
YHKUMOHANObIK XoHe MpOLUEecCTiK Tacinaepain
apakaTblHacblH KapacTbipy; YWbIMHbIH KbI3METiH
cunaTtTay aficHaMacbIMeH, OusHecrTi
MoZenbAeyre apHanfaH acnanTblk Kywenepre

KOWbINaTbIH epekKwenikrepmeH XKoHe
TananTapMeH TaHbICy; KoaCinopblHOAA ©HIMHIH,
canacblH KamMTamMacbl3 €Ty JX8He canacblH

Dackapy NpUHUUNTEPIMEH TaHbICY.

Kbickawa m™a3smyHbl: Teopusanblk Herisgepai
3epgeney xoHe OusHec-npouectepai 6ackapy
Typanbl unaeanapabl enken-tenkenni 3epaeney;
Ou3Hec - npouecTepdi Kypy MeH TangaydblH
apictemenepi MeH MoaenbaepiH KapacTbipy, OHbI

YnpaBneHue 6u3Hec-npoueccaMmu npeanpuaTus

Koa ancumnnuubl: UBPP 5307

KonuuyecTtBo Kpegurta: 3

MpepekBn3nTbl: CTpaTternyeckuin MeEHegKMEHT
MocTpekBu3nTbLI: Marnctepckas guccepraums
Lenbio AMcUMNAMHLI: pPackpbiTb TeopeTuyeckue
OCHOBbl MPOLIECCHOrO nogxoda K YnpaBreHuo
opraHusaumen, paccMoTpeTb COOTHOLLUEHWNE
PYHKUMOHANBHOrO M MPOLECCHOr0  NOAXOLOB;
MO3HAaKOMUTBCA C  METOAONOrMeR  OnMcaHus
OEeATenbHOCTN  opraHu3auunM, OCOBGEHHOCTAMU 1
TPebOBaHMUAMU K WHCTPYMEHTamNbHbIM CUCTEMAM
ONs MoAenupoBaHus Gu3Heca; NO3HAKOMWUTLCSI C

npuHUMNamm obecneyeHust KayecTBa n
ynpaBreHuem KayecTBOM NpoAyKuum Ha
npeanpusiTum.

KpaTkoe copepkaHue: VIsyuyeHue TeopeTudeckmx
OCHOB W [JeTanusauua npeacTaBneHuii o6
ynpaBneHMn GU3Hec-NpoLeccamn; paccCMOTPEHNE
MeToOuK W Mopdenel MOCTPOeHVUs U aHanusa

Business Process Management

Discipline code: BPM 5307

Credit volume: 3

Prerequisites: Strategic management
Post-requirements: Master's thesis

Purpose of the discipline studying: to reveal
the theoretical foundations of the process
approach to the management of the
organization, to consider the ratio of functional
and process approaches; to get acquainted with
the methodology of describing the activities of
the organization, the features and requirements
for instrumental systems for business modeling;
to get acquainted with the principles of quality
assurance and product quality management at
the enterprise.

Summary: Studying the theoretical foundations
and detailing ideas about business process
management; consideration of methods and models
for building and analyzing business processes,

KaTaH ynbiMaacTbIpyabl yCTaHy;-6usHec- | GusHec-npoueccoB, npuaepxuBasice ero ctporon | adhering to its strict organization; - familiarization
npouecTepai  Kypy HerisgepiMeH, onapablH | opraHusauuu; -  O3HakoMmneHne ¢ ocHoBamu | with the basics of building business processes, their
TapTbIMAbISbIFbl MEH TAPTbIMAbLINbIFBIMEH TaHbICY; | MOCTPOEHUSA On3Hec-NpoLLEeCCoB, mx | attractiveness and attractiveness; research of modern
YMbIM KbI3METIH GackapyablH, 3aMaHayn | npuBrekaTenbHOCTb n | approaches to managing the activities of the




TocinaepiH 3epTTey; GusHec-npouecTepai
backapy canacblHga npakTukanblk gargbinapgbl
OaMbITy.

Ocbl NaHAj OKbIFAH MarncTpaHTTap:

biny kepek. npouecTep Teopusicbl; Ou3HecTi
MoaenbAeyre apHanfaH acnantblK >Xynenepre

KoMbiNaTblH TananTtap; npouecTepai ©Gackapy
Herisgepi; cana  XynWenepiHe  KOWbINaTbIH
CTanZapTTap TananTtapsbl;

Icmeli __6iny __Kepek:  yMbiMHbIH  GuU3Hec-

npouecTepiH 6enin kepceTy xaHe Tangay;
OKkbImy Homuxenepi 6olbiHWwa MazucmpaHm
Kenecidell OafObinapra ue 60Jslybl Kepek:
FbINbIMW  3epTTeynep Xypridy eHe Ou3Hec-
npouecTepai 6ackapy yLiH sgictepai kongary;

npuBrekaTenbHOCTb; UCCeqoBaHWe COBPEMEHHbIX
NnoaxodoB K  ynpaBleHuio  AeATenbHOCTbO
opraHusaumm; BelpaboTtaTb NpakTU4eckne HaBbIKN B
chepe ynpaeneHusa GusHec-npoLeccamu.
B pe3ynbmame usy4qeHusi
oucyunauHbl Ma2aucmpaHm OOJIKEH:
3Hamb: TEOpuU MpPOLECCOB; TpeboBaHus K
WHCTPYMEHTaNbHbLIM cuctemam ans
MOLEenMpoBaHns Gu3Heca; OCHOBLI YMNpaBneHUs
npoueccamu; TpeboBaHWs CTaHOAPTOB K cMCTEMaM
KayecTBa;

Ymemsb: Bbioenatb M aHanuaupoBaTb OusHec-
NpoLEecChl OpraHn3auuu;

[lo pe3ynbmamam o6y4eHusi MaaucmpaHm
domkeH ob1adamb HaeébiKaMu: VCMONb30BaHUS
MeToA0B ANnA npoBegeHnAa Hay4YHbIX nccrnegosaHnm
1 yrnpaeneHuns brusHec-npoueccamu;

y4eb6HoU

organization; develop practical skills in the field of
business process management.

Master's who have studied this discipline
have to:

Know: process theory; requirements for
instrumental systems for business modeling;
fundamentals of process management;
requirements of standards for quality systems;
Be able to: identify and analyze the business
processes of the organization;

According to the results of training, a
Master's should have the skills to: using
methods for conducting scientific research and
managing business processes;
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Cana aKoHoMMKachl

MaH koabl: SE 5307

KpeauT caHbl: 3

MpepekBusntTep: CTpaternsanbik MEHeLKMEHT,
Oocekere  kabineTTi  HapbIKTbIK  cTpaTerns,
KoCinopbIHHbIH, 9KOHOMMUKAarbIK arieyeTiH backapy.
MocTpekBU3NTTEP: MarucTphik gucceprauus
MaHai oKbITyAblH Makcatbl: to reveal the
theoretical foundations of the process of acquiring
fundamental knowledge on the problems and
mechanism of development and functioning of
industry markets, factors contributing to improving
the efficiency of this area of economic activity.

Kbickalua Ma3MyHbl: MaruncTtpaHTTapgbly,
KeprinikTi LapyaLbinbIK Xafgannapra
OannaHbICThI TeXHUKanbIK-3KOHOMUKAIbIK

ecenTeyrnepai Xysere acblpyra MyMKiHAiK GepeTiH
3KOHOMMKanbIK Ginimai urepyi; xxobanapaa >xaHa
YNbIMAACTbIPYLbISTbIK Wwewimaepai icke
acblpyablH 3KOHOMMUKanbIK TUiMAINIMiH Herisgey;
3KOHOMUVKAanbIK >Xardanabl Aypbic Oaranay eHe
HapbIKTaFbl bIKTUMan esrepictepai 6omxkay.

Ocbl NoHAi OKbIFaH MarMCTpaHTTap:

biny kepek: cananblk HapblKTapfa KaTbICTbl
Heri3ri 3KOHOMMKanbIK KaTteropusinapasbl,

TEPMUHAEPAI, aHblkTaManapAbl; HapblKTapabiH
XYMbIC iCTeViHiH Herisri 3aHabINbIKTapbiH; onapabl

JKOHOMMKa oTpacnu

Koa avcuumnnuubl: OT 5307
KonuuyecTtBo Kpeauta: 3

MpepekBn3nTbl: CTpaTernyecknn MeHEeLXMEHT,
KoHkypeHTOCOCOOHass  pblHOYHas  cTparerus,
YnpasneHue 3KOHOMUYECKNM noTeHunanom
npeanpusaTus.

MocTpekBu3nTbLI: Marnctepckas guccepraums
Lenbio AgMcUMNMHBI: pPackpbiTb TeopeTuyeckue
OCHOBBI NPOLECCHOro nprobpeTeHne
dyHOaMeHTanbHbIX 3HaHWMMA No npobnemam U
MEXaHu3My pasBuTUS UM YHKLMOHUPOBaHUS
OoTpacrneBbIX PbIHKOB, dakTopaM, CNocobCTBYOLMM
noBbIlEHNID  3dPEeKTMBHOCTM  3ToM  cdhepbl
3KOHOMUYECKON AeATENbHOCTW.

KpaTkoe copepxxaHue: OCBoeH/e mMarMcTpaHTamm
SKOHOMMYECKNX 3HaHWIA, MO3BONSAOLLIMX
OCYLLLECTBMNATb TEXHUKO-3KOHOMUYECKNE pacyeThl,
CBSI3aHHbIE C  MECTHbIMA  XO3SCTBEHHbIMU

YCroBu1sIMK; 060CHOBaHNe 9KOHOMMYECKON
3 hEKTMBHOCTH peanvsauum HOBbIX
OpraHn3aLMOHHbIX peLueHuii B
MpoekTax; NpaBurbHasi OLEeHKa  3KOHOMMWYECKOW
cuTyauMm 1M MPOrHO3UPOBaHME  BO3MOXHbIX
N3MEHEHUI Ha PbIHKeE.

B pe3ynbmame usydeHusi y4e6Hol

ducuun.num:: mMaz2ucmpaHm OOJI)KEH:

Industry economics

Discipline code: IE 5307

Credit volume: 3

Prerequisites: Strategic  management,
Competitive market strategy, Management of
the economic potential of the enterprise.
Post-requirements: Master's thesis

Purpose of the discipline studying: to reveal
the theoretical foundations of the process
approach to the management of the
organization, to consider the ratio of functional
and process approaches; to get acquainted with
the methodology of describing the activities of
the organization, the features and requirements
for instrumental systems for business modeling;
to get acquainted with the principles of quality
assurance and product quality management at
the enterprise.

Summary: Mastering by undergraduates of
economic knowledge that allows them to carry
out technical and economic calculations related
to local economic conditions; justification of the
economic efficiency of implementing new
organizational solutions in projects; correct
assessment of the economic situation and
forecasting possible changes in the market.
Master's who have studied this discipline




npakTukanbelk Kbl3aMeTTe nanganaHy MakcaTtbiHaa
HapbIKTbIK  KYPbINbIMHBIH, LUK )K8HEe  CbIPTKbI
napameTpnepiH Tangay afiCTeMecCiH;
Icmel __6iny  Kkepek: _ VbIMHbIH
npovecTepiH 6ernin kepceTy xaHe Tangay;
OKkbImy Homuxenepi 6olbiHWwa MazucmpaHm
Kenecidell OafObinapra ue 6o0Jslybl Kepek:
FbINbIMW  3epTTeynep JXypridy »oHe OuaHec-
npouecTtepai Oackapy VYLWiH apicTepai KongaHy;
CbIPTKbl >X8He iWwki dhakTopnapra ocep eTkeH
kesne canapgarbl HaKTbl 3KOHOMMKanbIK
Xargannapra gypoic 6ara 6epy kabineTi;

OusHec-

3Hamb: OCHOBHbIX 3KOHOMWYECKUX KaTeropui,
TEPMUHOB, onpeaeneHui, KacatoLLmMxcs
OTpacneBbIX PbIHKOB; OCHOBHbLIX 3aKOHOMEPHOCTEMN
(PYHKUMOHNPOBAHMS PbIHKOB; METOAMKU aHanusa
BHYTPEHHMX W BHELIHUX NapamMeTPOB PbIHOYHOM
CTPYKTYpbl C UEenbld WX MWCMOMb30BaHWA B
npaKkTU4eckon 4esaTenbHOCTY;

YMemb: aHanuavMpoBaTb U OLEHMBaTbL NoBeaeHus!
VpM B pasnnyHbIX CUTyaUmsIX;

Mo pe3ynbmamam__o6yyYyeHusi _Ma2ucmpaHm
dosmkeH obnadamb HaeblKamMu: VCMNONb30BaHUs
MEeToO0B Ansi MPOBEAEHNS HAyYHbIX UCCNeaoBaHNUM
N ynpaBreHusi GusHec-npoueccamu; cnocobHOCTb
JasaTtb NpaBuIbHYHO OLIEHKY KOHKPETHbIM
3KOHOMMWYECKMM  CUTyauusiMm B oTpacnu, npu
BO3,EI,eI7ICTBI/II/I Ha Hee BHeWwWHuUx wu BHyTpeHHI/IX
daKTopoB;

have to:
Know: the main economic categories, terms,
definitions related to industry markets; the basic
laws of the functioning of markets; methods of
analysis of internal and external parameters of
the market structure in order to use them in
practice;

Be able to: analyze and evaluate the behavior
of firms in various situations;

According to the results of training, a
Master's should have the skills to: the use of
methods for conducting scientific research and
managing business processes; the ability to give
a correct assessment of specific economic
situations in the industry, when exposed to
external and internal factors;




PazpaGoTunkn Akapemuueckoro komuteta BLUSKY
no HanpasneHn nogrotoekn ON «6B041 BusHec u ynpaeneHue»
ron «M072 — MeHeLKMEHT 1 ynpasnexue»:

HanmeHoBaHne AONKHOCTEN ®UO cocraBa
Pykoeogurens: *ycynoea Anus MykalwesHa

Nwpep ON: Orvapbaesa AmxaH baszapbaesHa

nnc: Abaukynoea lNMatuma HakceinsIKOBHA — 4.9 H,

MNynaesa CeeTtnaxa Nasnoexa - K.3.H.
MaykeHoBa AnTeiHaln AMaHbaeBHa - K.2.H.

Pabotopartens: Atawbaes Hypnbibek KyatkaHosuy

Oupextop TOO «Stilus»

Obyvalowpecs: Hypcagbikosa Agwa (MKM2-21-1k)

Bekcentos [aypeH (MKM2-21-2p)

Mukmad Anexda (MKM1-21-2p)

BbinyckHukm: bepcanumosa AUTONMKbIH

PeueHzeHT (3KCcnepT):
Axmetos C.C.

HNupexrop @unuana AO HK KTH AnmatuHckoe akennyaTaynoHHoe BaroHHoe neno

CornacosaHo:
Kasumora Anrynes Xanuaynnaeeua

Oupextop Akagemnyeckoro AenaptamexTta KOY %
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